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3TKWH-1 

urtf*re» 

1. wwaflTHPiitRr 

(i) •*( llpfK (^WRR) 2000 
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2. iiRmnuJ; 

$R ftfaRRl *f '3Pt TTO "RTR faRR RT R ifl— 

(R>) "aifiTRlim"^UI^I<t) UPfiui ?R> 1976 (1976 RR 21) 3 tMr% I 
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(■*?) 3 RITTER ^RRiTEfaERSTRER 

(^) yi4l'Jrt^«TMn%i 

(i?) M rH&rei' i r3?r ,, 3'3fa>^ hsw 3Tf*rftR$i 

(w) ll WTER^ l '^ flmRq 7n^RRRETTRTTRR^RT?TT3TfRRTrftgrfEftRti 

(RT) “%#T5TR’f ,, '^fR>TftR'f Rif RF^RTERTf^STTRlitEERTTR^ %31 ^TERTRTfTTET7T ^RTT?ft 3TRf*j 3#rsfaTf I 

C 1 ?) "w ’ flfq^ i d’ 1 ^ aifwM % etefI 3 aitaw 3?tr r^riM % eterI 3 srwra sro mrriIer oEftroift 
arf^ 11 

(rO 3 PtoR'iRan TTrftmf :— 

( RT ) ( «if^ ) EER tfqi; 

(T3T) RP 3TREt, PTO^> R^TTR RT REf RF°T ERE RT t; 

(R) RWRffRRn^SrafRfRRflRTfRfRT 3 IWRrV 3TqR>[?!, SfRfiftRRT 3iq«ti|!/l Rt SRfilfl 3TEfR; affT 

(r) 3et % ^Rir Rf^reiR rt Win E?t r^ steEi i 

(R) 1 ' R ft ^f«E Et'' R rRrE sftr Erff RiT, Rfc RT>S Pt, EtP EfERE 11 

(R) ,, T^t’nrt ,, ^W i TRR3(TR) (2) a|R (3) (q^ f ^ R^’Rfv^T t 

c h4EI'0 *ff wRfEf PniRi) *)qnr 3iTEi41 EE Tf 3RR EETJEt RTt RETT iff 'fllnl ^ I 

(is) "rRrr” ^ RfRRRft ri r4ri< 1 R?f R^ft/^r Rfn (RfRRfR/ERft Rt 3fqrRn/RSt arftwRt rt q^Erfl Riff t) altr 

arRmft RI RRtRlfl Rif Tfrft REFT, ETRT-fRRT, ET$ sftl Rp3, Rlt T°fR: arftfETTTf RT RltfRTft RT SEftlR f, 3 tMr 
f, pE% 3rt ftrfRRT PE ^ TJ«E£ RfR/RIEf TITfERT Riff f I 

(<S) ,, ^TOff’’^f¥^3(RT)(l)^f¥¥^R^^^fR^RtT;RTf J TgRRi5RftR3lfR^rtl 

(r) "^R"il crrRr , inTjf^4f affr HfttiRRRf%%rff rtrr%r, ftrE pe faPiRET^ 3111 %ft?E ee^^re% 
PE E I frjET ft)RT ETR, fWt ilRRRTR STfERETf RT R>*fRlff 5ITT RfaETP RTRT f^PRT ET% RTFTT t^TR ^RE 3?fR^R 

tl 

(R) “TT^RR”^'^RR aftTRFRT^ E% RTT 3 tMr $ I 
(R) ''REftRTRrfRT"^ ^ET^ 3TJT.3TMR% 3?fT 

(R) ‘ 1 EffETRR*W’'T^RRTRRTTRfTTRf^TRf f^TRTRR>TRRR RTTRRR^RTRn3TfRR)Tft, f^TTmt^T%TR-II%3TfRRRff 
^R^TR¥t, 3TfRflRt I 

OTRIE-II 

3Tft j<fe i Rqy 3#r »4^ i l^qT ^T q<fT«»Tu i, f ^H< R f RMf^TafrrtRn^TniTftR 

3. 3iRt^)|Rr 1T 3^iT ; 

(RT) ^RT%3TfRR)fftRt'3ffTRi4RTf<4)'Rif pHHI^EK R'ff^R ftlRT Rill'll :— 

(1) WJ?-^3lfIraRffT^RTf 

(i) T%TR-I 

(ii) T^TFT-II 

(iii) Aci-III 

^ErI ^RRRTR % RRR ^ RRRTR’5R TIRTTT iW : — 

(j) 3TfRRiTft 

(ii) YTTTSrT ERRE7 
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(iii) ^RRRRRT 

(iv) rU 1 *} RRRR7 

3ftT^ SRR^FRRTR S^Rg-IIR, fRR# Pl^V!^ R^SttSTTTt^RTRRRT^aTjH^FR^TTRR-TTRRRT faff's: foRT 
rttt]i 

(2) -ff^g-Tg— fd ft raOq Ttert 

(cifaRita TTR'f 3T«jf^fc^fM^-'^-y['J!i'41 ) f|TfRRi'-7?F-''TRiR>, ^TT^f^TpRT 3^T 1)4] 3TR ^f^i-wl, fii^ Pl^l°ti 
RRSS] gRT %FftR TTTRfll % \qi;fTtei TTRR-TTRR RT M-lfgRi fRRT RTF]I 

(3) 3fnj^-iT—WfaWTfcPf 

strVrtr str^i, ^tto, Rt7!qr?«+,-RF-?m? RFRTTi, rtfrt-w-tt^trifr 1 ;, at?roftw 
■H^lRIFRT-TTf-TFW^ RRtRrft, TJTaR RTS afk T^rff 3FR £f*TRT, faFF fR^RIRT RTOT1 gTTT %FftR T1TRRT % 
TT TTRR-TTRR RT farf-lf^ iRRT FTTRI 

(T3T ) ^ fRf=TRR RTt fRTrft Rt RTF RR RF 3T*J Riff FTRTRT WRIT f% *Nt % %T] arfRRTTftRf RT RF^RrllRf % TTRt TTRRf RT 
RTTFT TTRR R" RRRTF p]^! 3TRf^TF it ( 

4.3TT«rn#t cbTfartt 

FR faPlRRf R 3Rlf«tef«wfl SlfiRjRl TO %FFt FR Rt, 3T*R1*TT$ FFFFRRT W^3T3^??i %3T«RRH ^ Wl-WI^ 

i'ltTRi RtrsM p-rr ritt] -Rnt ferft fafti'y rtfff rt RftfrRfF ^ % fcrq %rft *Rfar ^ IM^r^r tfrI aftr/Ri strIftr 

6oftR^t 3T^tffen3F?^<vrt3rfir%f^rr;;^rggrreff 3 tirttrt pRVfa fl rttttrtft% : 

RTF] RF FF>4 3ftT/RT R'WTRt STIRR RT Rrft Piyf'WRi yi4"Tai^t>' €rt% 'HlRVl R R?t FF]'f) I 

5. ^; 

(1 ) RfRRTURT % 7TRR R 3TTRHT faRf«M RTfRRFTt FTRT I R5'4RlIM % TTRR ^f RF IH *RRRT PiyfRF RrfRRRft FtRT ; 

RTF] RF 1% Rft RFTRRW % RF RT RTt^ RRRTfl R Ft, Ft RiRRlfTRl' % 7TRR $ 'ft 3RRHT fR#W RlfRRRft FtRT I 
(2 ) ^Ni ft" RRT fftgftwRi fqpRTR 4 ft RRT RRRfRF % fftRTR ?ftftfftRR Rft RITT 29 % 3RJRTT %F^R TTRWT gRI RTF] RR 
fRR^'% 3^rnr R?t RITORt I 

(3 ) Rit TIri 3TRRt RFTTt RytVj RT 3Tf^^lO ^ftT R?[ gTTTR*T[ RTRFRTITRTRT [^PdtoI 

Mrf^lO^TRTRRT (fW%T) RRTR-RR RT^R RRRT •3TFTTRRT FtRI i 
( 4) ( i ) 3FfifRT—Ri 

(Ri) f^TPR f*t)Tft T]Tt % RTR fRRTF f^iRT % RT ftqip RR^ RR RRTT fRTRT %, f^TTTRTt HC'fl/sRl Ft, 

RRRT 

(^TR) 1Rw 4 Rfil/'-iffl % 'jflfqti fclcl ’JR Rt, %RTR fRqip [Rimi Ft RT f^Rlfj Rii-I RR 'tiTlT (riRI Ft, 

Rg RT h<]Rw R> fey RTR RFt FIR! : 

RTF] RF fRT Rfg fR^f^R RTfRRiTf^ FR RTF Tl TRJ^ Ft fRT ^RT fRRTF ^ T RfRR FRT fRRTF % SFR RBiTRiTT RT WJ^TRIR fRfR 
% TJTRRlR aRJ^TR % afk RF fR) T]TTT RvT^ % 3RR 3TTRK Rt Tft RF FTT tRRR % RR^fR TJR ^ TTRTRT ^ I 

(ii)TrrRon 

^fRT Rrt TfRT 3TR ; ft RF^ft RT RT^RT 3lfR<t>iO RT <Vi4'«u(l STJTJRl'-n % 3TJTTTT RTRRt ^RrfFRT fTRlTT % RT^ R T^R) 

RtRRT RTTJF RT^RT I 

6. RflRMr-rafrr^m 

Wm 3 ~4 Ftrc-liTgR farft RtTR]F ^ fRmt ^ RF RT fR^RR RfRRRtt RT RiRR T ^ RTT ^ fliR T F , R% T^tT^RR ' aifeR I 3T) R Ri l T 
RTt FfRt, Rt RTfRfRRR R>t RTTT 17 RTt RRRTTT ( 1 ] % 3 TRt4r %R^R TTTR^T Wf RRR-TFRR RT fRpTRlftfl RT^ RTn] I 

7. ^RTTFTTrrW 

tRT^' Piy^ Rfitll RtRTfRR 4qi, HiRRRfR^fRR %TRTTTTR%fRRRRt T]RRRft VT 3R]TRTfRi'Tft Rt RRRT *5^41 % Rm, 

RTT% iTRt^ RRR % RTF! fRRTT ^ RTURRFtRt ; 

RTF] RF RfR RF ^ RTFf ftRR % 3TRTTFR RR4RF U 1 RFRT t, fft RF FTT ftR RR %TR affT R% RTRT RTT% RR RTR 

ifT FtRT I 
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8. uNlm i 

(i) ^?T“I R^tfVjRR 3TftRfiTttRtRTf R?t3TRfv%%q Mft^WRTT^, 

Rit 3TRfR % RT ^A'll I 

(ii) a#WTTt Wf % f%^T-I 3 fa# RR m RRl~fR ^4 rI< 1 TTRT R*[ R?t 3TRfa % %TI RM3TT RT T^TT, 1^ ftgfoci 

ski 1?: Tt RTf 3T®fftr % fd*I ^Si^l RT tA'ii I 

(iii) d^RT Aci Hsl-irt uQ> R 1 } R?t 3TRfR % f^TR wR4lW RTT^RT, . 4Tt PiyfA MlfRculR CRT T5: R^l'l Tt 

STRffyR) Ri) 5 HrTr% f^TR h<sihi RT fill'll I 

{iv) (■rt) ftrftRfrr rt 3T»fNw wt 3 Tft^ fR^RR RRnsnt Rft 3TRfa % %r# ta rtt&rt, %it fagfan Riftrarft 

5RIW: Rlfl-l R 3TRfRRTRft 3 RtR? %%R RiJTRTRT Tie'll I 

(W) ^dTRTMRRRT^Rltf fW*TRfaTTR^3f^RRRTRRT^t^RT%RTR>: R!lftRft3TRfa%f^RfNtqTTRT 
t$rt, ffrrfr P rg fo i RTfa4>rft^ n1^Rt04 Tfr3TRfVyRft37RfRfrf^R^RTR&RTi 

(v) %Tft 3rftWRt RT M-RTtt % RTRRf 3 RfRTtW RTf 3TRftT, SIR Tift R$ srRTRTrR ^jft R>t RTRT TTRT RT PigfRfl 
RTfftRffflRfl RR ft TR R'Rfft % RtTTR WR>I Ri^pPRKIH REfl'l RR!-TR, lftft RT 3TR[ftR Tfr*TT'iff % 3TRU RTT R%Rt I 

9. 4WfeM 0I 

(i) a t ft * ^ r ^K T TTrftffPT^^5f?t TPT ^F. faftt srfftRiTft RT RlftRlftft 3Rrftt Rfftftw TKTtRRHRT ?R ft gft RTT # ift, TTt TR 

ar ft re aR r i < f ift w »flAt j fo; ft^ ft i*rrftt rr ftm r tt rri i 

(ii) RfftRfftftWRftR^R$ STRfft, R^R^lft, Rf^Rft^Rft3TRfR%lftTff, fftgf^RlfftRJlftRftRtf RR¥tfa 
SlfftRJlft RI -^Rrd RRR RR RT TRlfttehT 0 ! % %g RRgRR Wf t, ftt : 

(Rr) fttft [ftgRTI RR 37ftlR!rftRT RiftRlft ft? RTHft ft, '<JRR)t ftRTR n«t> Rlft-t RR -itfftE ftRT 3TRRT BRft? ^RRlft TJR? 
RfO't R5I ^RR RRIRT R?t RTI R«hflt f I 

(Rf) r #RTRit >^RI ^ RRl-RR t^frdt STfRRJlft RT «h»lRrt) %'HI , Rjt "*¥, R^t R?ft RRRT WfRIRftffl %RTRIT fWfll %, 

t^^TFRtTT^ RRpRR f^vRTRRJ Rf I 

10. Rlfeu sm 4^1 ITRTftR 

(1) (rt) Rtnt Mt rt ^4 r r 1 ^IMt ^tyt ri an*t Rnft rrst^rttrtrrr^% 3tr 4 ^%Rft # 

Ulftwrft ^t RtR-fif ^ RtfeR l^nn *RT SRRft ^Mt R^t ^ R%RTI 

(RT) RtffeFf Rit wfyftTR ?R RRiR ^Wt ; — 

(i) %#R#wnft%-RFT^^'7ftRR^%, 3ftT 
Cii) fiwfNriMMiPimi^ •$ t^R) R!W i 

(R) %^ft RI R>'4 rt^ WR RR-ftPl4R ( RT) % RR % RTR^ ^', ^N> R^ % VR RR^ 3^ftm 

•JltiR Rft 8Wft?%RR^^RR%RTWTTR^T R5T ^MflW RRRTRtRII 

(2) TT-Wm (1) ^f -S TRft tv f^Rt RTR % Rtft fR Mt R?tf RfRRR^ RT R?4«lld, f^P f^WC aq^WHPW 

RIT»W^Rt Rlf*W f, PlffftW RTfV^Tft % fMffePl ^RfjRtRR % ^TRT ^RT R^t ffRT Rfe Riff R%RT 3TRRI RTTRRR R?fT ^ R%RI afk 
aiy iff HPwl ^ ^RT 5<A O r M ^RTfMn^RrR^Rrft^f^RRTTRTRRyRRR?^ «ft *ftfeRRR Wff<#!frRff #TI, 

RTW RR) R^ RRTR Wf^Vlfl 5?R R^RT R RR ftTRI RfHI I 

RR^RR 

Rft fWt RT R^t PltifiPI RRf^RIRRnjtRTR^RRRiTR , r'*iRT^RRR)f^Rtf2RRnftf^)RTRRnFtflpRR% 

Sf^RTRf^TRT RTtRlftTRI RRf R^RftRint Rt TWR RTfRRTfft pR atf?TR RT^TI Rlf^R RJPt R®B"5R W^IRR % RRtRR % 
om ’»<r^ l nl{1 RT Rj^Rifl %» 'OiJJifil+iPisft R?t cnftn Knl 'JWH'il I 
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11 . 3tf Uqr fl wi a^T^T-f^f^T 

i. (1) 60m^3ng^i44m4i*T-4rf7i44iT: 

ft> wm, is4 ^q i q mT-fa Pwq (2)4 wsraftm fcfot TPfon ■hR tRi s ro R i ^ i R ?) Rtiq m4m, sM 
Prt^sijpiRftfsrft ^r^'oiO rt 4 | i4'qiCl 55 mf sng ^0 ^)4% ^in rt 4 30 *i4 ^4 3 >ci A^i ^ft ii)4 % 4t 4t 74 
flRft 4t 7RR 4m-f4'JT1 SH fW>?ll $ I 

TFg Rg 4) fa ^71 'g?-f ¥4 , < ff % TTBTT fatft 4) grf^BTCt RT ^4 TR 7m ifaP^TI mff fa*1T ^HT, 
arftwrft %r rfh?) 3 ^ 4 #t m44 3fR Ts4m4 % rt*t 4 4 ^ m44 ^4 faferc -4' 4tfer ^ 4 fan m 44 

3rfV«wfl "m thrift ^fa ^t 4 a#wrft % rfi 4 "4’ 4fa "faft % mi at a4t -4’ ^ mfft % mrm wiRi 

x n?5'»nF tftfamr-faRimi (2) 4fa^ 7 n7'snmiFT4T3T^7in: 3imsi47 3n47T4 3i4g)5 344!BT4'*n«Ffai4 arfanfai;'^ 
% 4fa -3 rto% ffafa 4r faro 4ra ^4 faffai 4 w^fii t a?tr %it a^-nfac-i f4wi m 4)4 far mffa *4) 
3p*fti % 44rc fafa fan i 4fa rb fafa fan 4 % sro fan mu 3rnfa Ri4lfan fa) 4, mr Rnfa 4 4fafa fafafat ^n 

^fand ips ttof 4 RB'rw ^ fair ^iu^tt, 44 % srto % snfar t4 h fan ift 1 

(2) «R*w 4r4 % 4 ’■Bn fan w4 *rfa fa4 fafar -yrftw fafai ^ w fatm, fa rb fafa fa 
mr-fafam ( 1 ) % ^pfmr fafa fatofa ^n *f4m4 fa 4«nfajn mt: fan ^trt m Rrf 1 mr ^rfaft srffem^ m 

<*4 «ii (t % ^ wt'Wt m , frtoi 3?fr 3it^ ftroifar ^4t 1 

arftPwd^T ^4^i0, 1 'jiw^) mq-fnfq mft4 ^ ift, arf^Rrf^n^ ami 1 ^ 

^ % f4w^ % OTftxft' f?pr 4qif^jtf vtnT 1 m wfmBid ?tt w % ftR ^ f^ft 

«F*r f^ 3rf^raif%n 3715 ^ ’wn ^ mr % srfR^T tr^r '4<iif4^n wH 1 

37WR-3 

iifll-(X«hi4, ^R'nddl, »4c0»*lf^l Hre||^<i4 

12. irtr-ftqsrt 

■f«b 5Ri 3 iPtot^ m 4 <[«♦)■ ski Tm-Tm m fH^tftrr m, wt m ^«n4f m Frofftn 

mr?4 tot miu/ir3^Tmr4f4^lf<n ■jii'i'tikI PTfpnirUft 1 

13. qR*dfll 

(0 -<farmi-forf*m ( 3 ), (4), (s) sfa (6) 

3im4H 37(%t«T)iiO rt <R4-«iift % «^«t> wr4mf % 3 rt4ti tr4-rt ^(4^1 uiMi 1 

(ii) ^*1 ^R^ni ^Ri4^ 4 I ^^ &ki PrIRh Rt^y, *i^ ^<icil'm ^ t^cr 3 to^t Rtrt ^nt^n trt 

arRmift^f m ^jfoiT 4t himot iff, ^ ■qR^rf^fl Rfrt ■aii^n i 

(iii) (m) ft>4tmr4 m ^ Ri^Rw 

^ Tnfta % -4' ^ 1 

( 71 ) •ftitfi 4q4 m ^diin 4 <i*iii 4*^1 R^^ik ^ m 3iRw 4^1 hh m ^4^14 iff, •hh <jh^1 

^R^scii •i’jHI ^*v4] 41 ^ 4^ 4q<l m 4 ciiHI*i 4 'i r ic4l qR°cicii 4> ^1^4 4 ®hl i 

C 7 !) 0,4 ^4^414^ m ^fli*iH 4 ■hhi'1 14Wk ^i4l 41 ri 344^ 44i**rt 3ir4 o t>i'fl ri , ^4^i'0 ?f, ^ci H'rot 

qR ^ i ir^^ 7 i!p4%i4Tfm 4 tP RH ,'jhm <4mRmi4,4rm^4f4^ff4Tq4 i 
(iv) ^ ?!H3I f4n M*ltf'*4, a^lRI'Ts ^4 Rt^f 7 !, ■RMFT, ^ Rwll % [^ r li (| B 29 STiihPT, 

1980 % ^ 4 Wl 2/17/79— 3TR. 3TR 4t. 5RI MR^lRlfl '4444?14lfw4 ^14^15TO ^RHTO,^ nido ^4144i 4<7T 4 

4, uran ^ 4 <4*1451 *(um ^nj4 4? 3rfmKr4 sfRRt ^ai^u flwiHli n^p 

Tiren nmmst ^1^4 22 1991 % ^ iron 11 - 3 / 90 - 3 ^. 3117.41 ( 1 ) 4 

4^; wt m 4 <i * Rm % 3Ri4n 3 it 4 < 7t 4 arfwR ^ i ^ ^4 m fi4i ^ -rom t4 i 
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w? 3 TrafoT'^f>%^Rr>f 3 wftwnrfti TOfft>wft^ rirt 3 tr%w&R nwf%www *rcfffen* rh srfawnrt rt witfwrft'SNrwit 

STTRfefT ’HfjTI 'Jliii ^ Tit T^Wiciiflo wit w>l4RR W’r WX'i 4i<rl 3PRf*fRt Wit WTFR wR°dfii 31KftRT 4l u D % Riy, ^ijniRirl 3TWI Wit'S 

^ 3T*qf^ ^ 3n^ f%TI 3T^ % 3T^ ^ ■Smpft I 

14. wtfNfa 


*pft -fa % it -rft wmjnt 3?R witS Mt aiftmft rt wRfRrtt faRft rw rt rr 4 Sr R^^%t^3rftwn; 

T^fwirt wSf rr Tfwr^ i 

RTJ RIF fa) $Ri Sf3#TOft*Jf RT RiSRTfTRf Wit RWTRfnRT RTRiR £RT SlfRfWRR ^ tfRT 29 % 3pJOTt ttRR fwnj RTJ 

f'IRRt % 3ppSRW?t wm^fl I 

IS. TflfqWRfa 


wit^ arfRRnft rt RiSRRt artw^iR rrj rrS rt Srhrft Sf whfpt wr ^ wst4 rr% % Ittu; f=r^RT fa>RT hrt ijt 

RT wnsf wf WT frtHR H Sf WPfltfiW fa# (Mvi'R 3TRfR RT 3PRRT R^R^TT Sf 7!T% % 3RRtft*T Vt, RTfi f*HT Rtf&T 
MIHT'T'R ^ Tflpf RR% RT ^ f%rft Ht RRR 'A WIRftffl ftiRT Wfl *TW>fll % I 


3 TC 2 TTR -4 

3ir^m, 3FJ7T1TRT3^ 3TtftH 
; j. f^rtfl RT tb*[Rlfl < 5 hl +t*WI R>) ^[^ 115^1 

wtSwj' arftrofl rt 'r t Nk 1 ^ wn ■^Niif^ srlwd rt w^rtt) frPrr sftr '-RTwfi #m* Sfar wit rwtr wit nnRfl wen rf 
SrtrtT wii(l 4 K Sr rr nRki rt wifiprnf, fainSr ^RTR-fSSR, fSuiS rt f-TRRR S RS jw RRTTft, %ft$v(Fi«r{ ^mrrr Awh 
r? wirtttSrti 

17. fafStfST X![^ OT^Tf % STATER *TT^Tfa?R 

fwrwniR^srfeniFrflRT wjifqRlFrftrPmf % 3rgRirw>pl argniwH 

fm-wr wrf^Ti 3n^ff ww f^?ff wn eft aijqunn wrwt.Tjrt ^rqRMn, fa'RHl wt Pptwui R* Tmnfn 

18. «Hni, 

tr^f arftwKl wi 'h4^iR wif % RiRfif % R«tR ^ ^ '*htr Tislwr afR uwrer WT 

3TOPT3T^ Rft^fl , i)H , iln m^Ri pci'll Jiinl ^ R^Rl ^ifww WT nr n*i n«ti ^°t)a *i^T n4^ ' J .R 

wft*B ^tferwiiff 5 HT smr t^t WR^t %7j w w>wt t ^ iwiTiTrwiWi WRf’nrrl anpjwI'R. 1 'R' ww 

RtTHT W^THI * 

19. ^F fJtrT *h"l ^$1*1 4il <Hlf^lt e l 

Wr^^h 3rfv®PRt RT «T)4 ^iO 4"'+i Wit +[41 SjHlim(] «nVll -sfk ^4) WiT ftci %fcH[ tr+h^) HWWT 't>1 J li 71*11 

+KOhi(l arfN^iU^i, % unr^t % ^t*t ^t-^t ttw r^i^iHK R;^ 1^11 "sw rt ®nw ^*ii i 

20. tnr, tftrcfr 3irfi??RT 4 I*i?h 

nl arfirortt -RT WRl^Tfl WI RTftTORt wft 7%# % ^RT % TTWf % RWH *f fot ^ 'tfewt WT Tg&fa anft % 
fR-iu Wit^ ^mji nff aftr T r3jfl% [ 4^1 ^ Rtiiii ^+fli^'3i wt Rn^wfnw) wt nfT ^tiVii, wit 3'i'tit +u^r+1 

Amt W arfewn: wt 1 

21 . 'ffRT^nrr% TtuniT^n^Rra^TRif^iR^ ’hftr^tt 

■rft arflRFlft RT «h*NlO WI RTfHWn# wit RWRt % f®RI Tt^ ■‘ft WRrft fiBWIWim, ilWWK WT WiintflW, WtT^ ww 
^WW'it 7 ft Wt WT 3R^wfWWT, wit RWtWJR, Rrl^ ^TJTf W WT *i I * I *1^T wvl* II I 

T 75 wit^ sffwwnft wr wRfwrft ^ft Rw^ft % fspn fwRft hwiRitW) wi tRfwrw twwr wn ^nPw wrf 3iwwi +nftRw<w, 
wi^iicrW), wqiw^nfwW), +ii+^iRiW), hsfim;, wifrtwr wmwi +iiHiRnWi M^>fn wn snwiftwwi Wn4 mi % srettw § 1 ^ wr R4>ni % fw> 
a+i+t Wmf^eftw W»i4f w>[^ WIWT *T I 

RR5 4? "*ft fw> aR Wil4 wit 4? WTW WefT ^t'li WT a+t wndl W*W WR ^ J ll wfw FTOR RTfwWJRt SKI ^+li °fK*t WiT Pi?*/! 

RtWI wijt^ l 
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WflWW I : 

(i) ^RtEto) e^ i MK -qi P^4) gBTTt^ R ^mrt^Tt fa^ ^qi q^’qr Mtv Pi 
•q^Wt to proft t ’ll toto to»t tost % 4) ^ ^tot for ^tt i 

(ii) 4fal H'Sf+fl ITT «t)4)sflH TJ^Rft % ^ TO% ’TfittR % f^Tft ■HTOM % WlftiW 4 "8T TO*? % 3?4H iff, w?T'?R 4f 
WTTOT % %q MT TO% % ^ *Kt TO TO faPTOH TO 3M-i*H TOTT TOTO?I 

(iii) 3#TTOftTO ^ft TOjft %f*RT TO?4 ^TfV^rR:^' TO Pl4fH % ftTTO?, 

^TT 31-4 ty4*A %, Pii^H 1956 ( 1956 “BT1) "*Tf flfHH-R M<-jTl Pt)41 3F8 wj^i % 3T*fto 4»WI -srtf^T 

$, 3t«to t irf rt rf*'TO spfl^pff % ftro; Rti41 ttttot) % Tfro^trorr, irot’T to to*? if to 1 ? -^ff ^rn | 

TO^TOl^ STfaTO^TO <?>4 toA 4)TO5i) 3Tf*if44H, 1912 ( 1912 TO 2) TO GWTO TOfflfti# 3TTO TOFJ8% S?*f)*t TpTO^'yifl 
Rt>4) i^4l y^TOpI %, i>it til'Wi^cD ■(.Rji^ t^Tl«ti< u i 3fR?f*i4H, 1860 ( 1860 TO 21) "^TT qtoh'h f4>41 faf*1 % 3T*?)'?TfTORr^P^ 

T?t TO ftrot TOftfrlTO, 4^llPt^i TO ^tMt % <f^i*'fl<tx u i, y c (4'l TO h«('*? 4f V TFT ??) 7TTOTT ^ I 

(iv) ^arfaTORtTOTOfroftTmTOfarort to^'JtPw> 4?toto to^TO w-ii'Vi^’3^ feo, tot4 

TOT i*6l( TO^ Ph'fft TOM ^T 49^ 4i|?? **fl<nK '1((I ®ti\ J H I 

22. 'TO TOT 3t^jhRi Rmfidi ^ -tffV 'ytTOTO 34fteiffl 4f T^T'TTOTTO 

(1) TOtlf 'ft STftTOpft TO toNiO WT yiril«B]-0 ^ aijHffl fro? f*RT ^=[4t ^ STJtrftTOr TO?ff iftHT 3?lT ^ TO? sflmPl TO 

TJ*feTO % Hm$ 4 Ml^fTOl f4fa>(TO % TOTpT f %17 ftRT 3i jMpTOT T^TT I 

( 2 ) *61^ 3)(ti<6i{l '^TT cti*i'cil'0, uft f^TT ^ 37^prfl®T^ Tl^TT % ' J 1T H'JJi^ STftTO <hH 4 ^i^idl ’4T 

'TOTT'lTft'orp'^ft 3T^R«rfti ■qi arftw m n «b ^ "qr ^ amfe % %q; ^ x^r »# ^?r tt^to ^ Tfrnr sfrc wr 

mftwft to to T n: '■tril'TiS ^ ^rr n«6dl t i 

tos Tfc wt u iftj <w<l 'y a<« fe 3Tf»md , tt qUft^Ri 4 ^ 3T^qft*ro ^ sifw ^ w ^it tot% Wtt 

^ WT ^TTtn!rt?Fft31^^^3Tf^^^3PI^^7TOTTTt 3lVt M?T ^ WFmf tj? 

■^f!«6i4 fii<i Pt^fnci RtvHi 'Jim, I 

23. «tie* T151I 

4f^ 4-If^ "*TT «h4^i-(l -TH-M Hih<iI ^ ^ii<3i U'IRt ^TT TT'IRt 3Tftwift^8 <ii<ai TTO*TO W[ 9ii4'1R <4<1i % 8t -ST^TBiT 

H3j{l % [4"II TT?T 'Tt yiSHKrl^ ^ *115<. "157 1TO1TTI 

24. 3M5H 3^1 ti;^ +<JI*hK <*><4 ^ H'tHfl 

(i) ^3#1^'7T^4'TlflniTt^^%f^171W^^3T#R»T3#n^-8T ^ 4H5K *^4>K «bVll 3^ 

8 3M % 'feTTf WI ^T «roft 3Tk ^ m Tfr 3TO T5=rf^RT ^ ^TTO ^ ^ 3^lft ^TTI 

(ii) 3Tf^TOlf)' i rr «h4'=n-0 :— 

(1) ^'Ji -nd ^*11 '8T u(T <^ j ii ^IT ^mi ^4%'ft i P7' : T^ : f 3'ntHm, j n;^ 

(2 ) <J<?*T'T ^ 'TOTT-'PFTT '8T 4^wi 4t HlHCll ^t, m<?h^T "8T 3T5I^TSJT ^ c 4i^ ^l4T HFt'TT I 

W^t^FWT: 

TO hPwH %%T7 ,, i^3T”'ef8^3T4t,^tl^TT wfflii^3lf»#m, 1961 (1961 TOT 28) ^f % I 

25. TOTOT 1 , TtTOf 3TTfe jft 

<41^ 4) '3rf4't>i4 ^IT TOH^lT -0 ftr4) 7TOTT % ^ii<4l, "^tTOTt, mRl'jRi'ii " 8 T Rf>4) Ptit*i ^ ^TOJSTt 4 ^(i^.«(i'Ji"l 15 T «t>Vn 1 

I4f4<H*i [4)44^84 Rb41 atrf4^i(i ■qr <t)4 , qi'0 ^ 3T'T^Trfl%"4 ^h 4) f4f44l to mriR’i'h Pi4<i °^<4 ^ °ucii 

ltd TOTT 'Jiiy.'ii I 

W^fl^TUI 

f^rot, 4 tot % wi«h)‘, Tt^rf ■qTTrfn'jfrof'qT ■feft %ft ^ toj w*i '8T ft^TOT to faPwn % y4)'JH% 

r^i ___*v ... . >\ _ __. 

TW( TT<i«TI3ll TOTT aTI^'H I 
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26. nm frj ftf f RTTrf foHt r 

( 1 ) R5t^ ■3lfRR*TftRTR)4'Rl{l ?R"it :— 

(i) Rptft rthi$R)Krt3rt% fRmt arnffaw arfwft rt Ri4rtRrt Rrmt M wrfar, wrRw4f% rr, r*4, 

RjUHl "*7T RTRT RH& R^ fa'lfad 1ft RT R ift, RTR #R> R>T #T-^T RiT “JRCII lit, R>af R^f T?tRT RT an4 
hR^K %ftilff RT^RR^Rjaf ^ Rit O^^Hfn R^f ^HTRT 3RRRT RRR R?t RT 3TR% ftmt mR«IK' 1|^ RTt IWt apfSw* 
«(t^4Cll "4 *1^1 Sir'll I 

Cii) f^fiTRfr%RTR^r4 feMtq ftRTfejrmRit (aR^iR %'qi^4r^^tT^^^%f^Em% tVT i 
rt fRmt 4t iR7 R?t RRrffirat Rit RrftR-RRtar Rirf RftRT i 
(iji) f%4t^ g^ %RRR-^R^#TTI 

(iv) -fe^ftfltftwsRTRit'PFjft IftTRfl^R^Riif t^pirt [¥4<th RRt*, iPRiifl i^RRRRTftitiff amr ywi'jpr*fl"R?t 
-rarftR-'TOmrr 4’ ^ 4NrfR"R r^ s^Pw'ifi #t-^r rtt «wk Tiff t^Ptt; 3% 

' ■ (v) mumTnf^TR>rftRft■'jjf 3T^jRf7T%Rm srpftf-rait ^fmRiritfRnftamr■sRfBRiR>t anfSrRTRPRRT3TtR>tRii^tR^f 
TtRTRTRm$ft?RR'^’ftT#*RffcRTR>t ^rRrjfS^4%f^TR wpirnff "cVnT i 

rtpi arRTFift rv4ri 0 fo>*ft R^tsrc rt frsft far? it Rht ^ttrt Rft rrt trtr rtcr Ri?-*pi armqrft rr[ ^ 
mR5Rr$RrR^itmR5ifl%, Rrftptft riwiPtri B^NRt%^ra -she tarmmitw mwii t rt 3Tr 4 Rt>41 [44) Rs4RTit 
r?t ftm arfam ^ mRPn $ i 

Tt^ RTfoiRiiit rt t?)4^?!'0 f^4t t^4t m^RTit rrtt 41^(541 it ^} j \ hir rii mRiRT % ftimohi mryiR ^t rt 
R im wn^iiR Tmr* minimi) rt rit mrtm ^t, Rmit ft^ft sfr rrir urn rr ts°i % wni ^ mRftrr % i 

(2) '4t srfaRsrit rtrt4rtR rr 4Rpjft R^rf rtt ^rrtrR mRfPfm rR*ttRerfR mrRrr ^^ 3 WiJsmmrm 
-jtr -r% i it^t aifRiwO rt *t)4Ri(l -ait rpwir lit, yifR^rft nit 30 rjr ipi 31 Rrnmi Rit aruft wuft -ft*# rh Rram 

^ ngfkRiRTT4F3TR4tR : qf^Rit'gRn^%f^w^'R^'gM'a ^ i^3iRiR#RTRRtRrftait^f4RR%iTiPT 
^ftRCT^^RTTjitRrRff^RTRlRr'R^^WRI'aTt'3f^mRR-#iR%31^3TRRT-^T"gRn^'4 3TOR«J X8RT t Rl RRTR % 
^ RmR«m rw i nr 4f stRIrr Rmn t, RisrfiR Ri>rt rit RRim ^ i 
TM<4t<MUi i :^fpRrRR%-!iRtaH-^R^3TRiR^3T«pRR4RrdRit-5a 0 ft'mi9T ami j n 3 im< <j^c41 <j>« ^Rtii^ljtimr 
R5t SSI’S oh I, W Hl(5 % TJR 4^1 Tt 3 tRw ^ I 

W^Rktut 2 :—fotft srRpipRt 3 trrt eb4Rifl ^Rr rrRr rrr % 4Rn: 3 tr 4 -^i Rfimpro rr% 4f smRit nwr Rmpir 

Riafl 4R iq4tTiR3iRR^ Ri^ia^^mn4'Tig?tf^^ipfta , gtmtRERiiRtR4fRit34Rfa% , 4RRTggi'^-gRffR^f 

litnT i 

27. wi, araw aftr nj'jMi Rmrvi 

(1) 3P^RT3iR!pw(t3iM4)MCfftRi^f^TRiRwRiRafl^■mPT’4ijr’s^^Tt^xiarrft3iiRn4fi<q 
faeH u it Tm[R RitRT :— 

(RJ) '5HI RrIH^ 4f RTRT RT 1RTRPRR?#RT 5KI ST^TR 3TRRT 5RI 3 Tr4 RTR ^RT'5R% mRik 

%T Rh4i RR1R % *llH it U<.4 RI RRRi % <?>h 4 RiRci 3iRcn <ri*-Hlti; 

(T3f) -3R% ^RT fRimfl WR RT -SR^RtT RR ^ 3R^ "?RlRpR Rl^ft RI "3^1% UKT -a^IR RT Rlftll itRl fe^^RK alR 
RRpft, RirmR 3RpflT R^ ^IRT RR 4tf ; 

(R) "3R^FPRtoTIr 4‘11TRI attl'SR^TRR'^'SR^’miRpRRR^RIR^'SRI srf^raRT RtRr 3RRR^TTPRf% ;RRI 

(R) RR%^3PRRrRT3PPR^RR^%TIRRf sttTRSTTIR^aTRRTRTW RP^RR 3rfferRn^t% HIMtt 4f, RltTPSRRR s 

R?t rtr ^ Wrrr wriit, ■#Ri4f'itRronrt, Ri?^ftrfwTf%RiPT^^^' 1 Hifl^ % MRit ftPiRPR^inif 
% Riq<<4t TOJff R^m IRF ftn<oft ^f^R)rft R>t31lRR4t‘ 3ttl^Rm3ifRit3Rfll(la’^t’RRRl%RTt'4‘lit»ft 
HR^t^tRlftRRRIPT^f I 

(2) RT^R7.«lRTORt-5lRTR4^IR4%30 3TtlR^R^3RR4^ 31 Rl4R^tft«rftt %3T^RR 3TR4t"RfT, 37R7T «“lRl 
R?t rrt RirtiR ^rt R?t imjR rRri I 

(3) R^ gfRroRt WI Hf R l R.Kl R?t RHR. IR % RnTSTR^Rm^f RT3 Tr4rRrK% f^ftWR^ RTR R R^ 
3TRPT RmfR R^, R«W, RiR RrcFR, MR RI Rfi4t 3Tm RR "4 RRt 3l1% rRrT 3?RR-3RR)1 PiM-ilR RttRT I 
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rtrj 3Tf4qn4 qi qr4qRt srt ww mfqqrifl qft 4^ tjtrt qft qf4 4*ft qffif ^q-4f: 

(qr) f%4t 44 wiRw *4 qiq f4rqi qqij Pjkh« 4 ^rm 3TfqqrRt% aufaqiRq qqqft; 

(■or) Rir 4 f4qf4q qr qfqf^ Tqnrft % qqqq 4 qR4 % qqmt ar^qqr fqrqr qrnj i 

( 4 ) qi^qr arfqqsrct Tj^^q-^rqft^rr WTqT faqi i O q^^iTqftTO^ aMqpr'if ^«ff 

3Ri% f44t qftqH'Jiq 4r qrq 4 3^?% rri ft qr 3*r% *qiPira4'ft, qfq 3q wqfq qrr *jqq 10 , 0003 . 4 srftiqrfti 

qrqj wh qrf4qq4 qft ^ 4sj4 qq arq^q rtri qrpft ft4t qfq qrt^ #r-4q .- 

(qr) 3tTfqqvRt%~^m3TTf qqi i R qi gqqfR ft, qT 

(qr) ftr4tf*1q14qqiyRifefl «um4 %qivjq 4qf)qR aqqqtfti 

(s) Tj4nr4f3qf4Pm4 14^q^ f4r4tq«q 4r qiqijq ttot Mifvqnit fqr4t 4tqqq ynw aqqqrf44q sniRi4r j , 
PrRft arfaqrRt arqqr qi4qifl 4 3q q?q qr arq^q qq, qft 3q% rrt iff qT 3H$r urt siqqi dqqft sftr 4 *ra% f44t qftqnqiq 

CRt qrftq ft rt srftm qft q^ ft, qqq sn^qr 4 Pt4?t % 3qjqq sfa arritTi 4 fqfire srqfq % qtqr *4l\qR -h^ faq<qr ■far qR4 qft 
qfq qR qqwr it i qf4 4qr srt qrfr qqi ft ft 3q fqqqq 4" 3q 4tqf % wfft 4t ftfi4 qf fpqftt qftrq qft q^ ft, viiPiw qrt4 
#ti 

28, ftW I f 

(i) (i) qrtf arfaqrrft 3T«rqr q»4qi(l PfRft44 7!E rftRi 4, Ptuiq>i qRrqrqqft 4tfa<i ft, qqt Riqrf q^qiaflRqift faqif 
q*qt qft 4foqr qrtqi; af4 

(ii) <f>)^ 3 lPiqy(! 3 ?qqi qi 4 qi 4 3 ) 4 *) qfw qi ARRf) Hr 4 t % 41 ( 4 o slit fti 41 wiPtfi 4 qft Riqif ° 4 t 1 li 34 x 314 Prqif 
qR4 qft xxPrqr q>Vn: 

qt^i f4r4t ^rftrorft axqqr qr4qr4 qft xsrnr (i) qi qr^ (2)4 afwrftan qft£ ^ faqif qR% qr Riqif 4fqqr qrx4 % 
ftp* qw qiftroft 3RrR4r ^ wm t qqrf 3qqq qf qrcmrqftqnT?%: 

(qr) 44 aiftRFrtt wqqi qRfqifl 3^ftqtf %^j4q?mRqrtrqr^R4tqf4f^ (q^fq^^T) q> srq)q 44 faqrf 4i ftrn 
^^hRi qt qq Ri'tirf) 4; sitr 

(ia) 4ffl qR^4r%q,dqq3TrqRf i 

, ( 2 ) qf^f^>4t3Tf^qq4aiTqqTq54qT44f^)4t 44^qiqq4qft qRTftqqiqftqrqifft, f^qif'ftiqTtqTqRfTtftqffq 

q«q ^t Rjqqr tfqr qit Tpqr 4qr i 

29. qi'jrf qr ^q41v 3mw^ Rkmtik 3Tsrar^4^fr4 

(1) qrftfqrrttqrqr4qi4 f^r4 q>pjq q>t n^4) 3rfqrqT4v’3TjqqjT , 4 qqjf% Rm 3rqqr Rt>4i q®4)q 3i^qq qt Rm 
Pk*wk Rrri qitii It 3 ?*mi qqRqqfqRHqjifli it, rwr arfqqiid g«i qqr 'sqqft Pk^kiiO q5tqrfhsr 4 3?qqT4tqi hihchi ft, 
34 qqRwq qq4 qft niO<3 4 44t qido qqr ■3rqqr 44) srqfq 4r tjin, 'S^n rrr? qTf4qrr4 4 Pi4^i fitqr ft, Pi(4Pin wsiqi 
f4qfqqi4tq qTqi wrjqr i 

qq4f f4r fq 3?qf4qqq 4 t^RT^r %q;34 4 rtt qrqr qnqi f, 34 f4fqqq 44 4 qqif4fqf^ iqqff w ftqr wuni i 

( 2 ) Rt»413rft?qri4 srqqi qr4qi4 qrt 3q-f4Piqq (i) ^ swfn f4rqr qqT qrt^ ^jqqiq 3q% 4qq ^q qqt qf qqiqtqiq 
3r*q4tq ftqr qit *ii*n4 qft qftft®?f4qf ^4 stj^tr q*n fq 1q4q ^ 4«tq 4 fqr qqr 44t srqfq qft q'qqi qft 3?qfq 3rqqi ^<^41 

% fq-4 qpft qinjj ^4 97JRR t4rqT fTtRTT i 

ijq 4qq qqi q% ai4f4 q?rtf fqr arfqqrrft arqqi qr4qi4 qft: 

(qr) 44t 3fqf4%4tqqf^j3t qr ftqr qiqiqnqi't; qqr 

(ff) Rr4t3qM4^f%qrqnqTt 3TqqTWT3nf4qn4qft3Tq4qqRq4t4ftfT^%qTq44 3Tqqi rtw -qiqrqiq 
ski ^hh 4I qqRq^t stqRq qrrqT^ 4 RRp3 qR ^qi it f4r qf jf4n 3nq< u i qrr qt4t n^T qtqr qqi it f^rq% 
qft IJ iiqRqfq 34 qqrcqqftrqrqqi *ni 

/-f L ff‘& f f c 2. !2* 
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(3 )(M>) 3TftM# 3TMMT MftMRi Pi 3TMMT ftft*IM 38 3 'dlWTHafl <H-M ftp4 PTTfft MP #1T 3PRMP Mprf 

% faUi, ^CT Midi % 3TMMT MTt^ ^MT 3T4HM TS"MtPT8iTM yiftcfilO ^MP M' PWtl ^ I ^3TT %, 3TMMT *f*f> % ft>4f 

prft % pmm psmT % mmmt iftr if arftwrd stmmt ppftnft sntr pft m$ sppft -& ^3 tt t, w-r ^f Tram Mrftmft mp mp 

afftp x!T5f 3T«mT «t>4MTft mt mtem pftr i 

(’ST) T^MT [Htl*^4 3?*4^1 3T-<T ?iip<l PfcT 'Jii'l 3TMMT pftt 414, Mft (utllS M 3rft7fftp Mft MitRfI pmt ll,A 
"qr 38 MPMT^ aftTPTPXPPf iftrr 1 

(4) 3rftW5lft 3TMMT M>4-qi[l Mil Pict*m*i PP-fqPl^ (3) %3PJHPJI"fit Pti4l -JVini %PMT 'MIMnmM BIO RPIbJT 

MftlilPM 3TPRMMRi^Mnmt MMT3Tfapptf 37MMT M)4 mi< 1 MTl 'gPPMR ftMTPTPTT t, PMPT^ ’^MT^t ftpTT MTPM1 I 

(s) mutt ft^ftsrftpnft stmmt Mft apj.MpMPi ■^^tftTTjftprt stm^i wPii pf^rp 37fMM>MPMPM>i-$^ 

MT MJT 'TshMi ’qpraf ftp^ 3I*ni 3^i<i h f$<i^n 4* §1PT 3TMM1 Pt>41 yPtiMI 3T^TTTPr"4 r i s fl't. a iM ft>4i '^iiHi 

t, ftftMM 22 ^ pmmm 'ft ptpjppt, mmt PTPjfaftMM % yqttH*fr far* arffer^Rt stmmt «h'»Ni{l mtT % ftpTSTjrftetP ptor 

MTPT ■atrcpiT 3TMMT -^rt MTPPIT Tft, PPM) PlMP^I $ MI Mft MftR*rfp4f 4' ^et ^ 3TfaM> PMiT I^n MTPT MPRTr I 

30. *IHI d«U 'bfTIHI <iTf^ MniffaUl 

M5t!} Mt 3iftfchi{| 37MMT M>4Ml{] TTPpftft 4 3TMMT TT'JpftftMT Mt^ii VT ^ MPT HlfT T^TTT 3T«1^TT 4'R Ph<ril 

■pRpf^ fiipn 'MET?I/4t^ arspfl 3PM TMpfPr 3TMMT fttjpft ftMTO % % VT^llP PFf PT^PTT I 

31. ^^ ^TT3 t pCT ^ , ti yi W ^TTft^ MTrTP^RT'gPftU 

(1) M!^3TftMn^,^3lVETlf^ftMP;3Tf¥ftTP, 1947^' ^M^3T4%3T^‘ ! MPftpT''MFft I 

(MT) ^ Tm arftpm % % t, % ft^ft M^jC Tft 3TMMT ^ Tftf % ft^ft 

Mg T RM MTT TPvPM M^ mVtT 3TMMT 'M^PT MPT I^MT 3TMMT 3PMMT PTO 3PMMT 3TPTe PM ^ 

RWIPKPPTTI 

(TST) TP^ftipi anaM 

3TMMT ftRft PM PPRTPTT, ft^ft PM F5PTPT 3TMMT ftPTPTMT, 3gftn M«TMT 3P?fr»pfft TJPM Plff 

prftr i 

(2) MTt^Mpftrrct, MtlW^MqMTM^MTWTPPPPpM^MP^MRmtPit^M^MP pP-c4Pan ,, MPftiTT:”MT’^'3T«TMTMi; 

Mtfft ^ ffe 3TMMT ^ P4TPPPP PM MTft MRPT T^TT I 

(3) MpftTTft ft^ft PRMT MiT PT5RM Ppf M^TT 3TMMT MPT T&MT afkMRiftftMT MKP Mft M'JTTPT Tft 

3TPT>Mm%fl5Tff%, M^Mft^Pm%,MTlMTp4f%PTMftMm^TMMMf%, HPfolpTM! WTMP4T, ftpp MMMT 3TWJ 3lTMT % 

Ptl 

32. MfjpT^PT 

(1) 4t 3TfipfRt 3T qq i M pfM ld P^PT Wftppfl' pft ^ 3TyTft % ftPT ft^ft ^TftP, mPtRi MT WiIRMikI ^RT 3p'i!pfla 

ftpfft Pirn ^ ftppftrpl ^f mwm P^f ^pt i 

(2) MirTPM-ftftMP (1) ^3ft4naTgPft^M^tRMpT^4t3TftT^3TMMTMftMT#%TTPWM'^^%^^ftMT75fnT 

Mit, TT«T PRMTR MT #PT ^ MT PM% ftr# MP^ M?t' 3TT#PPT P# M^TT I 

33 . 'iftr3tfkra»rttaw«(i t»>^rO <t>i44hn 

(D M5t$ MftMPff 3TMMT MpfMTft TOT MTftprft M?t ^ ^ ftPT MT^ PPMPfft MT ft^ 3TfMPMP piftiK PT^f 

MT^MTMT^ MMPPPM’pfftiKPTlff MT 3TP^ M’MTP^MT^MT^ ft^ft 3pM 3TftM>rft 3TMMTMT^MT^t ^PPMTP^ STTMtftlPftRTt 
PMT MT PPPR MiMTMP 4 MPTP^f ftPT: 

MP^ MP MM ftftMM ftlTft 4t PM ft*pftlftm MT PTP^Plft ■#!! 1 

(MT) .3TMMT MnftlTTt MT ^ftr % 3PM fti^ft arftpMft 3TMMT Miftplft MTT ^MTpPjft MT MTJpft ifft ^ 3TMPT MT 
ftl f Vl P P ^T TPMTPt[ 3TTMTftPTMMfar PM ^ ftift 3?R ST-frTMtfftr 

TPfft Mil ftr^ STPilMP; 3=ft 

(75) -j[y 3r ft^inM l ' 3TMMT »4MlR4l % Tft ^KT STTMlftm pmTTPT PMTMTP TT^ MPPT flftk ■ftl'fcR PFRPTI 
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( 2 ) () ftlsj 'ft arfftqnft c t>4' T iift 3ft ft (ft 41 arfftFift 'tiftqiil r "sit^tbcT arsrw^i ft "si^rr 
nqw fti 5Ri "3ft fftr^ anftfen ft "q^nr ft fen Tnsft i 

Osr) ftnj ft aiffttwft arq^i ^4^1-0 Rt>41 <j'^i il® ^ift arqqi <*4^41 ft 'Hc*m< ft ffty, fft41 '*rt*in tti Pih jis 

■'Tift sftft^rft 3T*TOT «t)4^ld ft fen^ anftjR 7ft fen T3^T nft ftftn i 

34. a r^ HH 

ftl^ ft a,r«wifl ®f ®wi c fi4'^i<l ftft ■ft arife arft 4^i ft hiMci! ft ^4 ft apftftft ftt «4ai4 ft ftrn (ft 41 a wi 

arffttilft RT ftft Trsiftfw ’’IT SIR 3lff sfo q *ft OT3lft 33 3RR ftfel I 

35. waj 

ftft *ft arf^wift swr ^ft^rft wt Tnftrorft ftt 'jft apprft ft fftrr fftft 4t n3Jrc -ft: anjtvq ftt nft % fen wftf 
ft ftft ftrfft -snnft ■m qt ^ ^ ft ftft aqq mr?u| qqft ft qqq ft ^Tft ftt "suffer qrff "T^FftTTt qr ^raft fen i ^Rn fefen 
fet ftftn tit irnt mff ftfen t 

36. WK nsft oKT feR 

arfftwft arqqT «f)ftti|(l— 

(■ft) feFrfftft ft"5rft rr 3 4t ftfe?; ft, 3ft qq sift ft *rm^ftn, afftnnsft (^pt) 3i str wft ftftftfftn 

tni'^Ift41 ftt «b! r J , l "TFT 41°f> hiciH ft\‘il; 

(fe) 3Rft^^%ftRriftft^ nrn^ft^, aftnq3?sRT3TRqniftft3TR:ft'^TftR3ftT^i'WTwft-iTOi7TTfe'a^fe' 

>,Tfeit ft.- wi fftft 7nft ft nft ft 7 !, ftfftqawma?R'qftft33fft4t wftnft^^nnwnft; 

(n) qiftft'fe wir qr ttictf ftn, ftftq 3 T«ra spq qmftf 33 qftH qft 3 feiT; 

00 . nftfttin^ft feft^'HiTfefep'^q^R-sftft^-^ftqti 

HUft niRI : 

aRRnRftft’^ftqftfeq^fttftnqfeft^ft^mftffenR^fttargnft wft qnafefeqft, fttf) afeftqtqfftqmiRT 

3R ^JMAM *hA STfcefl -^-<(>41 3rft?T ■M'tini % ■ 3 ft y^si mft ft! si^JhRi ft 'Jiicfl I 

37. 41-1 4^41-9*1 

atfftctiiO 3 T*Ri eti4^l<l e hi4 R*TR R fftiftl nft^ii % RTW 41 1 rtrfl'S'i ^iT *hW "ift *h\* 11 1 

: 

n?l fftfftR % ’Sft'JR % fen 11 ftft ■3r41^i 11 ft 3T5TR?T ftft aiqiw41*( °*rck ^nf4ci ft ftft :— 

('^i') TTlftfeF Rft ftft T nTR 

(73f) ftl-i qf? ftt Him 33«RI arjftTr 

(r) ftH ftftn ar^fftrft 

("«0 Tft^ arfefe RfftR fftSPTT, 3T«RT 

(-&) ftl^ 3Rfeftq snftfen, ftftsni aieRT ftr-ftHftw ftft y=pfri "^1 STraRT I 

38. nTTfftrat 

n?r artqpi ft >^4qft fftfwrf ft nftw ft fftrr, ^*i< ftn? arfft'oiO siqsn ^Rfeiftn 7 ? fftfftiftf 33 dcftqH 3 Rnr^ ar^iTn 

ftlw, argrsi^mT arq^r ftfftviRn nsife % arqqi ft fftff ft fen eiPi^< arq^ ^ft argftif ft tfrt t ot*ri 

arjsiTRT ftT qn «6 i 4 ^ arqqr qsnrqn; ft fftft wn ft fen ftft %, 41ft ft t t^ snferft ft ft fe41 n^ arfftq? qn ftft 

ftftlTI 

1 . aftiwrrtt 

(1) fftnt^RT ; 

( 2 ) Rrqft'R'mqRrfftrqjftftrftrrftftqT 4«t >ttsrt ; 

(3) feftftT ftqTTnRT ; 
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(1) lyn FtFl FtFTaF^FFfrFiRF^FfrF^SPf^FTftFflTTFSTFFT 3T7TCT: 3TT% ^FF^ 3TFFT ^ ^F 3FF TCT 

(2) PlFtt TraFTFIFF^ FRft 3TFFT TTFF-FTF ^ P-IF^t ^fHHH ; 

( 3 ) aiPiqi4Tftrft»jfF; 

(4) *)qi ^ qol'W'H, FTt *ii 41 ^TJ ai4T'qni - 15 ! 5 V f| ; 

(5) FF^ift I 
P C Ugflfl Rn U : 

Pt^iR^fiSRl Fit A’H faT'KiM % St 4 "4 snif^n Fit qilti. ^t 'icT hiii ■any'ii : 

(1) Phtfl srfFFirftFit F7TFF^ Piyftcl Fit ifinT % Pjih FT qs qii4<,n Ft, Profftft ftrHi'flF 4 *< FT FftFTT hih f fr 

h| 4 % qiK^i RFi FT arftFi ^fi'i’^n&qT Fit Plqi c^n ; 

( 2 ) FWHTtF FTT Fk 4 Tp THF) 1 ^ sl4 % 3TTFTT FT ft)41 ^f4q>l{l % ^<H Fit TTFF-FTF "4 FTtlfllitF FT TlFF FllFT ; 

(3) fti+it a^qil^l Fit 3FTFT Os 3T*lFl FF Pjkh4i fay FF fqqi<, FR% % Ichy FTF Ft TTFiFT %, TFFITF-F Fil4FK 3TFFT 
lit'Flfh F ^Ft, FTFJ 4Tl4) 7TFF 4f ftFR ftiy FI% ^i FTF ftrrfti RlH -itt STFpF FTFT F 1 IJ ; 

(4 ) Ft?Pnft % %R Frftm stfft appmTTftFi FftiFrafr % ftFRnftFFT % ^jtt fr^ ^ fot*' % fiFij. ftRtt 
arftpwft Fit F^PFfit Fit TtFRF 3TFFT WPm FRFT ; 

(5) SWTFTTtFFTFFFTWHTFHFiF'tf wf FRT^3Tf»TFnftFF’5TTFTITFI^ PiFtt ttFFTFFFT HTFIFftH ftiFft^TF 
%F1F, TT&FTTTTSJFTPtFFT FF % aTFt’FTTFTfTT"FTFFT FF FT FWTTfFFiFiRFTf 7t Ft FTfti •STRT’F Tt •FTTFfFFFt; 

(6) ftRTtarfFFflrtFST.Ft faitfl F^TteFTFFFTFft^tSTI^F^i^FTaft^^TTFttft^ftfl FitFTFf 'FT C^+Pt tfRflWFfa 

% Pifihfi PifhT ft 3TT^?if % ar^mr Frfti PrsA tPfft ffft 

(7) Fillf arftjFiTTt Fft FftpRlftF FT aTTFT^an $ Ft 3TT%' l 5?T TIFTT 7 !^ FTFTFTfF; 

(8) 3TftwiftFtt^FTFtt yMlPfl : 

(FT) ■psrft RhFIFTFRR%3RPfF%3TTFFT3TTFT^FF^ Pt^sw ft^ft 3TfFFrrftFrt W 3TFpT% <HHiyi FtFn%FJ, 
P>TT#r %F f^FFT FFT FT FT "STTFit Fft ■?pff % 3PJRTT "3^ FFT^; 

(FI) t%TtTTf^FTFiTR%#^tF^f^3TfF^^, FTTTTftFTFTFRlTF5t-?T?iT%3TgTTn;3ftT 
(F) FIH4tVFTF%T»CFTf : 

FTFJFftTFTT hP)FH%T5 1J F 1 %FFT5^F(l ) ^ (3) fFplf^fFRTt^F^F^tFTFT%FiTFTTTTFf, TTFf%Rt arfFF5Trt 
f4 1 H4- ^tif *4f\ feHsin F Rtiir FliT‘1 3?tT -8^1 15 fFFt Fit fFPiRS*^ 3TFftTFT3iqpT STFFT^rftF^tF^ ^TFfFFTtTTFTF 

Hlf^qil’O F3JT Fit, % 3FFT FFTF FiT RlPatl FFTF FTTJF FiT% FiT 3TFTTT f^FT FTTFFT 3^T 3Tf%TFiTft SKI FTTJTT ftil^ F^FFTFFFTF FT 
Fp; Fit^ Ft, ’Ft ap^T FTftF FiT^ ^ FF^ TO arfaFiTft FRT ftFR fFTFT Fiy,FT I 

FTRJFFft) FTFTftftft 1 ^ W?FFTF 1 ^T1FT%FiT qil^ STT^TT3TT TFSTF STfFFiTTt %FTFTFR% TTTFftfftSRT WftFT 'Jiiy , n 3?tT 
fttftm ^ ■3»TPfr c T ms 3rf^psFrr^ ^ miRh mi^ 

3trW Aii^l m! m ^3n^SF( -^flr h^i ^%" Ri^ i 

3TFT^T^^T r nff % ; 

(1 ) ^ , t)QNK Rrl-Si <nrni %, fr^TTFT ^T^T^TT’^RSTtepft ^>T ^ u -s d J ll^ ^T §<\^\ ^Tfff TT9T7TT %; 

(2 ) c tti< u i «ini3Tt 'frfe? 'Jiifl Rtt^n % riT'HA % (dy, Ri<rl^ % wt 

(3 ) 3Tftr*b)<t % cm<u| qqi^ '3 th ^ tcfl^K ^ I 





['TFT III—TTF’E'4] 


'rrai MTTram: arorKfim 


13 


ft 

(m) 

(i) Pi*^l t M T ii; 

(ii) <s«^> yRi^ci (d i -H u Il R,qii4 dn.iii 

(iii) 6 MfWi m) aiqfa % Rdu, il«t> <<sHi I 

(■Qf) ^1% ^TfirsnT% Rdu 

(0 ’SjMf'it; 

(ii) ) Mt 'll^i <<ia*TI; 

(iii) <t raf Mt MW T?t #TT; 

(iv) mFT cii^ d^i *l*m % Til 2 q r )t ^5) aprf%t TT®f> appit f^i*~i +A< 

fl*t> ^(1*1 c n*fl; 

(v) W^MT viV*f % Mff Tft'ft; 

(vi) «ual'«pft : 

Hl r ^ i ^ilT Rh 3iM< fafaf^V MET cl J 11MT q(l ^ 3TT^7T MiFT %T 3TT®T fid Ran f^TI ^Tn^TT aitr 

311^71 RdRao 3iR)4 Hd q-iitald Mt f*)l| W*) ^ ftll Mfftfl d$7 fti*)i ai[Q^|l 3?|T a|jq OR *tii FI1*1 RiHhR Rfl MNH 3iiilH 
afeiM 3THHf MT ia°Ed aftt 3FHT *THin % %q; arWT 7T> : 

Tid^ Ft qil^ a|jq *htl*) Mt'a^q^qqiqi ■ilff %, 

(i) i$ mf#‘ 3 Fft *kim< fos Ft*tamnt, -^fawfircn 333mt; 

(ii) fc^arfaMftMtMrWMnait at fei arr fi fafrqT t ftrcrfr' ait M* ;mR afa;fot 
■R'ww$;afk 

(iii) 3tftFWTt%MRfMMnTFTWTaitFtf^%3FT%^3 3Tq%7fa^^^ii^i)3FTWf^3)l 

39. ur^itl ■®FT atfUfUlM 

ftPi'Hd 38 Mt artfsnait Mt ttor ski sai^i an "h^tt ^ : 

(m) Fft ^ Rni^i aimK ft afftrorf) arsprf qiRqi'O ft r;«s fvhtft aiKi %, f? •ftfittf ar*wr Rft •'qiqiciq ^f Rfl* 
lit ft?; f ; ar^M 

(ts ) qi$i a(tij(tii(l 3 t®?m qiRqid Fit arproftw aiiOq ^ <^41 opo'hi t ftt %; at*wr 

t 1 !) ’^I?T arf^ebid ar«T3r ^4 , '!i0 'Mu ?t 7 T J 1T arap^i 

(■Ef) ■^nyi f^rnt api , 3nT o r^ "33# ^1% 3iTdT apa^rft^ «1T; arepn 

(w) ai^i firPi^iH 38 % atn'ifl td^SRd Ufii < Hi ^5T Micid ^<,Hi aFqn ^ o^q^iRori ’T^f W : 

mI'-j tfy> f^i 38 ^ ar^s^T'3TT aif^i^Hi' I 7 l^ : f RtiMi 'W tt^ni't' ’ ; w n 1 ^ f®P 0,tii ^t fc^nan a^ *M)4 

% -i?I T33T Ml % I 

40. 'Jll^ % f^uj_ ^if^W cFT MrMlMl'fld 

38 % ain'in aiixi aftl y^fit Vif'W arftp3 aii^VI TTO^l arf^wuft &ki fetil arftjflFn^t j ait afl 

arftpipRt ^ 'crfiM% fara%^ f^s yfffiiii^ tjtw ^it f afk % ttp#i ^ft afftroirt 3st ywi^fara ^ ajpft$ : 

Ml 1 mM 6T*T aif^^i-fl, afd^l ^ aij^ ajpitfaiTT arM '^rwrait ^ mRi(-i^Pw m am^ arfaMift^it 

^f Rfxnl 3 ^!^i 0 ^t 'iifiid MT 3TO5?t I 

41. -Hta 

Rlfdadi ^f al^in fc^ff M3 ijlrl ^li, 'it, ■yR; Rd'lH it-s % ^t arfilMTft ar^qi tjm arfij^iRt afix q>4'qi(l 

a i^ ii^ f dl Tt qi^ ITTC^rafitaipitt aikaittT^MtMlt^TTMf aftTM^ 
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ftt «ETE 3 R37f RRE ETfEEftt, 3Tfwtt <ft Et 4ek 1 ftft ft REE ft 3RW EP fEftl ^ REETT t % RETORT 

3ifERhi<l sft ftft ftTi e Eft weET fEEiil) eet ftftr 3 ft re ft 4) % f4t>«5 ^tehte^siiOhi etrwferite e?) Ejn^nt 3?ft 

faRm 40 % snrftE eue er4 eR 71 % 3ift ufftET, ftfftr ■3 tt^yt % srniwi, rrI" ftR srfftEEft ft w ft ftftt- 1 

42 . rtr yfftET^ 

1JE PiPi-MHT 4" nWfi fftftl 4ln ftftO ftt, [4*^RiRan 3 h 4E di'jftft RPT ^5 33 1 <1M dETET jikii ftfft Eill; 3 hF 4^|{| 3JEET 
EftEld W ftftETRTf ETT ftft ETET EET ft, 3TEft : 

(i) 'SipI EP 3TRtE ci'iimi 'fliqi ft f%FT 3lf4' : M'0 3TEET 'tft^itl Si^hichRh 3TTfRTET <,*301 ft 3TEET REE RmRiRlEi 

^mK fftETft 3TEETEft 3TTftEERftE3ftTEETRftEE*EfftTftEftEEftEft3TTE?EE^ft T f)"fttftftft3TftTE)Tft 
3TEET Eft^A Hpl ft, 3TEET 'JI5I, 3TSE$T E>t TIE 4, -3h i<I* 41 E?t WE SKI TjfEElEREj ft r fftF E)(W RE)fll ft, 
'2Hl4l" y 4l Eft 41M 4iftlE -arm Rjft 3TEET ft-fttE 3 h4Vi 34®T^T 3PE Ori "5nf4 e tH u l fftREST 3REHT RTJEftE 44, 

EftftftftWREEftft; 

(ii) WT^^'R3^tf^3Tfq^3TeiqTTiFf^%f^rTO343W4lf i r^ 

E>l4 E>T mMdi «Hfll ft, EP naftfll 3ii4l*i 3T®T®TT 0,4 3RE mi[ 4 | IM u I Eft ftt ST^WTpR HER 

ft' rre-ree et fn u Ie ft, Eft 114 ftft ftrfftp ftraftftft ft* y«wn ftfft w4#w srfftEnft steet EftRifl 

3 4y.vii-Hf ; N«F> e>4ei£ Eft ■arnfV wfpTr i 

(iii) . Eft 4 i-4Ik rh^-tei rteRt steet t)rt rfe "5nf*T«hT T n, ftRifE>ETE?iipt, Eft "<te ft Rier ere % etp, we "KrrfftEiTft 

E>l TFT ft Rh ^i4lftn o^ft^iO % 3i^?ii^(Pi < t) yfsMl 5HR-E Eft Jiiil ElRit^, n*i, §IH fEfftEE % 3(fl4fl ^JITE 

^rm sipjqn 3 t»tet tjeDh w4rtt sfePt prr Eifw THtfttr Eit '4M' ^it wfRft 1 1 

(iv) "arm arftFFRt 3PFft ft4ti wte ETfEJHft eji e4et 3fk w fate eot yi(^<Frfi 4EEfl tpt % 

E<i4im 3TT4W 441*11 ftr W 3iiilM 3TKPTT 3([{1 'If f) Hindi l4, d'llO % fciy, f®PET"W ETOITT % 

f¥%EE 38 % Wtfl ^ 3T«T*TT ^0) 1 FRTti; 4Tl4 ^ ^ 3TeTEr ^0) ET '4'4iE Efl^Tn 3TTEtn 

Eft EE ET f^TER ^ WET ETftlEird'pDfE #TT I 

W«^<MU| : 

Eft^3Tfw^3imrEi4ERt WEilEfEir^W) HHI Elft'll RqRE 3TftrfftEE, 1988 Eft ERT 13,14,15 3^1 

16 4f M R.'H I Pi d 3 iim<i[eE 1 EIETER EJT EiPf fEiET ^ 3TEET 15^4 3 i jF4n REftJpr % fen T 3TEE1EE ^ E>i 4 f^f>EI ^ 31EE1 3| ^F4n 
3TEEI WJ^ftTE tI 3FTft Erf^RIEf EE EElE lER?T 3TEET VlR«rET EiT EEPl Elff lEET % I 

43. rilPlEl'jiH Vlfrlsiisj 

EJTE % EEtEE %3, •EfiicW'O 31EET «t)4’qi4 WET ETfEEirtt Eft 3 ^ ^^nla % fEET EEfta Eft '^EEFET -ipft Eift *8 I 

44. ^Elfft^frl %EIE^3VIIRf4*'E1|!(EI^ 

(I) Eft^ 3|[4 c ni4l 3TEET <ri4^i^l ETt EFRER % 3TRlE ^ PiciEilEli ^ f^Rlft 3lfEEf4ni Eft 3iiy ETET ER % 3^ 
3ll%Ef4fll Eft 3E^ % ETER^'ft ^TJTnRfEEP EiltElf Enftwft EET RETET ERft EEiEET 3 'H c t> REE ft -RfftR 3TlftRt fti HiRfl iftft OE* 
P(Rfi®i EEtRE %1J ftET ft hHI EIT^ET I ft*-i 1 fftplftEE RfEEilft 3TEET ElftElft RfftEfftlTT Eft niflo ft "ft RE [ft ft> Ri<j, [ft) 41 
ftt % %E; E1E Eft ftET I 

(ii) RfftEsft 3TEET EftElft fftR% fftnS SRJRTRfEE?EftET? EIRE Eft ft t RlfEEfftTT Eft Elft^ Eft ftEI ft Wf R1ET 
ETTTRTT ETEJ R^RTRfftET EITftft EClftl iftft ^ftft fEI EP" ftET ft ET RE EET fET EiTtET^ RRTET Eft ft Rift ^ 3ft RR ET Rfftr Rfftr 
ElRci nff ft Mimi ^ i REfftr RftETjft REET EftETft 3TfftrfftTT Eft ElftlE % ETE ftTE afftREET R% ETET Eftf EftlT I Eilftft % 
"3R ftft 3ft aifftn 3TTftft ft ETfftT ftft EE) EP ftETfftffrT EW ft 3 EETE ft ftT3 ft PETER Eft ftET fftfETE 3TEft TEE ft Tfrft 
tpR 3TWFT ft I 

RRftgRET; 

ftftTTftTETR 3ft REETE ft EEiftERR RTRFE 4 eI fftjfftT PTTE, R^RTRIeE) EftETpft ft "(IE ftft 3ft RSJE 
ElftlEfti fJ,KI 3ftlR 3TlftT ft HlRn ft4 7TET TIE) fty, Ejft "ETfftl 1 dlft EE Ejft ERET REE ElfEEE^i ft 3Tfftl Rlftl ft 3f^RR 
ftET I 
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46. f^ri^T 

Pr>4) 3ifV°wA 3 ?*ttt flW^iA t4 k^ih ‘Hif^<DiA 5rti Pkiifart frm ^n ti'fjflt ^ i 4A f4ci*ti ([Ph, srfr^wA 
t'4tiA "4t% fat T n? aij^K tpikt h% ttt sr^KfaiT .- 

1 . 3tfa-Frflr%*mTt44— 

(i) tfafaT 4TF4#TT#t^^faHT^1/3fa^4r4tffaRTT4fafa4-qF4t4rT?TTT^T4fanfa4t4t 
TO T)t Wt I 

(ii) TTC Tftatrfafalfat:— 

(TT) 'JliT $4) ski fa^l'fln <?>H 4 T)t 'JiicO ^ lit "3^T *jcr) 4cH T)T1 /2 fa Slf^i'tilA f'Tffa'Tfat <11A <91 4 'l$6l 

4wtti ' 

(TO) Tf4 far ffa41 Tic A 1(4 *41 gRI fat 'J|i4l % fa 3 Vi 4 tft-4 ktA-I fa fcu(, *i<4 Am TiT 1/3 -S^lT Pic-i^H “fit faf 
3TfafaTtf1/2 I 

( 75T) MTT 

PlWTifatfaj^ wfarfaffatfafaT *fafat Til^TH HIRI^ ^TTT3TTOHfa'Tflft^fat^4TTTTfaBTffaTO 1| TS 

(tt) %^m3n^sr (i) fak (ii) 4‘ frPiRivt farTT^jfat3 T«ttt ^TkfafafafatfaTT ^fat ttotttt 

Jiii)'h i 

2 . ■% Tmfa 4— 

,T>) TJJFT^TT 

(i) Plci«M 4 ^ccl faf h 4)^ dfl AflH Til 1/3 fa <vl«llA Pltin'i Tit (IIAto 4 4(56) fa WT *U 'Tltl fa 1 *! ffa41 4t 

TTTtftfatfa I 

(ii) TTOfatsrfakfaffat— 

(T>) qfcfa q jfa ^ffamfaTTOqfafat^tfa^T-qyTfarTTiT 1/2 faTF «t)4‘c|iA PieiT-i fat fllATO 4 '-1561 

fa^fmi 

(TO) T(*b efa % HVTKC'ifafapT'faT faRf'flTfarofafafaTTfaTtft 3T<2JTT S*fa> tfafa nRlf¥fa(fa') %T)H u lfat 

ifa I 

( 7 T) ^#1 «tll<A Rfa41 SKI fat 'Jllfa % fak dew l^jf41 Pl 0 ^^ t R t T^t 1 't' ffa «h4fllA T R y/DSRI T ^(rll*)! 

'Hin, (1,41i<441 Rm) 4fat yiAci TitiiiAo4■??: H^lil sittt Rifam t4%«iis fa 4) <m <+4 
lit, fatr^snrrwrfa, TTTjm^f^ftT^TiA 3TerTTT)4yT4faffa4t MftftfafaTW’TTfa'^, ' K jof %fpr 
fan i 

(to) h4 

fajrorfat A'ifa ®rnf4% Rri^ (4A4 Mrit Tit 4i-^ ! ^)< ; icmis? '♦ttotto^tt sft '•nft^ 4<n t r ^ki fe 

to 11 ^ (tO %^tto^ (i) aftr (ii) (O 4f n#rf^^ t•’TT^T^fgrtm?4t%^4^iR4i TtTOPX^ff^ 

CI'IIKI 'Jilt'll I MiKT, W f^FTil^ ^(^I'tilA TT ohA^iA 7TTO TTT» 'j'JiKI *TTt T>T ‘jj'ioii MI’T Ti<,4 ^iT Hli) 4^1 FtHT TT 
ITT) f%TT ^ 3TT7TT T)I "TtT'TI-TT 'l^T -SHCl^T TtTT 'f fe TF 14)41 3T^T A-Ji'iK, TjiA^K TT '®TTOFT 4 TOff 
TOTlt ; 

TTTJ *kj ft? <iP; PlCTTT Tit 3TTf4 ^l<.n Tlt^ °d4^iiA 3TT41 3if4*^f4ni Tit 3fiy *jft T)T% %” c ^k u i A^iPi^ti 
7tT4TTt '<J'MT)t4TlPl^rtlT)ta!Al3 4^4T^^plKT HTOTOif f^TI ^'111 

46. r4M^”i *41 3i«<riT3tftT k^«c hikHT t>I Ptwm'ji 

Wi 5nf4«biA, unlit ■^ftt aiTTPT Til 4t 4 'HT5HT $ 1% '3it4T)Rt to T)4tt 4 ^1 ’(piRT ^ atk'OT ®rrf4, fer4 

Tl!f Pi4(4n TT, %f^r^ qRpiftepjf, "41 dK't ^4 Pici«ii % 14u) hiM n Rt) 4 !! cl'ii, % «fl^ % 3i(KTT inn Rtv'Hi 'Jiiy.'ii TT r nff sttr ftr 
nif4°t>iA Pi^t tini % lit i)tii 3ii^i JuA 'i<ff I4 >ti 'jii^ii (4ik 4) 3mr 4 3if4T>iA tt T)4^iiA 44 ^jrni ^ 
tttot>t4%%’C!;'tt®t'4to t i4 i tti w 3irf4 i)ift4) ^j<rn ^ aifrnRt tt tiAtiA ft6i*m#r 4, t 4 aifAebiA f44?r 4, ^4 

StTftTTISITOTT^TOT^f TITO ^im, J TT Tf4 ^44naif4 TTOt«l 7 TT^’ftTT T TTnitl 
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47. 

(i ) fetfl RT ^Ft 5*1 ftPi4*i*l" STRPfl 'Jiifl ftRft 3Tt^5Tft <4 4101 tkH ^>T arPl^iTC ijl'il ftt >s4{^> 
ft (ft (St JlPfflW 18 m ^ ^ I 

(ii) fara % fa?3» a=rftCT ftt uiFft it mft tto it% ftt nrftig ■& 45 tftr ft *ft(R % fafftw 48 "*f ftr% apfafta 

■siftpwft %Tra 3r4tn "srapT ftt 'Jini’ili ai4ti?ft4 mfiffiifl snft^rtK ft^RgF^ a^srfknHi-^: 6 Rift ft) arftft % 'fan: 

■an^TT -ii{I mil'll i 

48. aftleflq UlflPKlft 

aftfaT: 

(i) ftft wnrrftrarftti 

(ii) W^%Tm^'WfrW^^3lftl^WT3ITflWTfttl 

49. 3Fftolft) 3ftnrr 

tfrftgr aftfo % %T ft®#tftrci apftflftf isr rthi fftRT miipl -. 

(g*) TiiftiftgftircftitftftttlRTpT ft Turgn (it TSTrqrft sftt ariw^w fawurmaifitiVR vwiinuftTyw 

(fVft i 

(Tar) iRftftrftt Hiwjft afftRiRRiiitftiRTPTftft T’t'lWti 

(Tf) Wft' 3 ftf^Wl fft J Tf^lft)l 

(R) R1 Biiftgjin ^T ft Pl^yigif ftt yraftfftlR?ffftt uilipf) I 

W3TRV 

ftSFT3*)TRft 

so. ntaJE&alft^Nr 

ir fftfftiftt’ % wronf % 3 T«wN ftn ftft: *ft fftftt aftftfnft rt Rftftft ftt ftm ft ^3 ikt ft ifft ftk mftiRifft 

% ftffti lift ftro ftt nm Rifft % ^hn (ft ftm % fftn ftr ifft i 

51. Wffefl^iTRRd 

(i) ftft it fftft) 3rfft4>ift tjx ftt ftRT mHiki ltd) % ftft R%R5I ifftijl iftl (ft 'Jiimmi I 

(ii) ^fttft^ftfftft aftftlfttRTRftRKtftRlftTllRRlftlRnftfttfftlfaft «l<3l«lft fttTTlftTSTftftlR 3%R% ^HlVl 
lit 'MU(' ) I 

(iii) ftft arf^'mftRT ^4 ^k1 % mI4o) ft fawftl Ami^vIci % 4Um *)^J[lt 'ullfl %, afft *ft ^cftft ^mo) ft^ft uRt'fl 

it iftft i 

52. 

fftftt fowl^t'38^mR ftRftWRWftftiRfttRftilfft¥l^3lftftftTfl^Ti;ftlMi^fttVi?lftft 

RTRJ 41 tft RT IRft y'Kvp l)') ftt Mionlft**) ll(l<g % P4I4 R( IP Htilft ftt sccft fli4tl9 ^t 

wnftn ftiR 4f ^4 ^ i 

aiemRi VI 

^•£\ 3^tT'5T4 WT'WPRH 

53. ii m«4»h 

(^r) ati^hR+i^ 

(ig) ftr^PnftTOR^^t 

(T) -#mt^t 






['TFT III—73^4] 
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(F) 3TOFFTFT 

(i - ) ftrm sTTOfFTO afk fanF #<'-■ 

■ (f) 

54. yifen lira yiftrenfl 

^ Fft viftflni tw y (ftrswd ft) fW i 

55. ^<(4) ^ Tl TH1 4>l7 TTOT FTFTT 3Tft|tt)i{| FT a^tl^id Fit <tim« ^Hl*I Ftt ^(ftI 

(i) T^ritil FIT 3|fFF>K % ^i^i -tiff f^TFT "FT 7TFFTT % I '3TF 4^1 FTt 3Tftqi4ni llt'ft Ft (*h*fl Ft FFTTT Fi[ Tt FFI 

FTOl in Ftt T^ FTT% FTT fafcFjfFFnT TTW FTfFFFTt % FTO TJTfiiiTF % I 

(ii) ^tFTTriTTTTlFfl TW$ FJT^ FT FTFF 3Tfiwi<l FT =ti4^i<l FTt 7FiTF Tlif^FiiO 5ITI F>|4 FT 'TIHTT ^TiiFI FIT VMI 

t: 

FTFJ ^ fe Ff^ ^ roTF 3T^F^ FT FFf^-grrorOT ^ FTFT % Ft 3TF% 3^ 3TF% Fftror % TFFrof'STO "JigTIFTF T?flF^ 

% ft-TF lF)F FF FITFfFFi 7F*f F5t FT% FTT FTF FfFT I 

56. ^ FTF7T 3TT^f FT ftFtt FTT^T FiT WH 

T3$ FT FFt 3#TFTTTt FT FFtFltt, fh TTFTtFT^TptT ftM(lTT STOTOIFtIt, 3TFi^7rF FTT7t iFTFT FFT Tft, ^TftroFFFT T?^t FT 
FIFTH THIFFi 'FFT FF FT FTpt tt 'JjJ it-TlO FT I 

57. firofrRTftftF arfaFTTtt ft rorfFift % ftror T|# T*ftF>l4 F?ff 

f'k'H’lT'fN 3TfFFipft FT 4)*lFffl FTt FTt^ TJgt FFJT -l?7 F>t 4m^[\ I 

58. 3TT*fUl* 

(1) 3TfFFn7tFTFT4FR7FFT%^^^ T2 FF^ F?t STTOftw^T?l TTFFTT t : 

FT^ F^ FFT FTT FIT ^ ^ 3TfFFi F^ 3TTFiiTFFT ^ F^ eft FIT TTFFft f; 

ftft; w ark % ^rft % tttf 3tfftto ft^ f*TFf aftr TfaFirf ft! ^tt ff tt Fiff Fter fttfft farFFr fit ^ ary#*# 

FTJFTT T5: f^F Tt arfFFT'^t FTTJ[ I 

(2) f^-FfFFFflFTFT4FrdF^^TTF^^%FFF FF%T^TF3TTFTf7FFTFFTOTTlf^Fi R(f|7 FTSTO^T 

Vm % Rrty, fft Iff Fit ft 7t ttffjftRtft 3ttftt ft t^ftf! pIF i 

(3) (FT) 3Tf^FTrft%FTFT^'4’'f%5 : ft%#^TFTf'4" 3R%5RI F1?7#F^3TTFrf^TO^3TFTFF^F'FTFTfr^3TFTFT 
f 7^ ^7 3 ^t FiR'f) I 

(FI) Fr4FT^%FTF^FifF5Tft%#^F4^FTT%SroF^#F^3TTF?fTFFT^FTtFF[FI%FFTF7FTd'TJfi'^tFfTFf?rTT 
RhFI FIT 7TFTFT % I FF 41 fi{I T^rff fFfFFF 60 F fFFlUtt FTF 47 hk 7 TTtFT3Tt" % 3rfaftFo f7‘fl I 

(4) 3TTFTfFFFT ^ FF^FF FF-fFfFFF (3)(FT) F FFT fFFtfer T^t faPFFF-62 % 3TFFF WtF 3TTFTftFFT fFt 
WTFF 63 % FfFf FTjfF^%FT[^RFF 1^RF3TroFFTRFftT^%TTTF FFfF(FrTTTFRftt I 

59 . '(VhiflrTfcn 

(ro ) 3TfSro^Fnrftt; 

(1) 3TfFFTTFFTFTFFTF^^FTFFT% 11 FFT % fFTTTF F ■fFFFTfFFFT FTT FT-’ Y-lFT : 

FT^FTr%FFT%FTroFF^J3lFT'FFTFT T FTT?' 'F^F ^ FtF F ^ FTt^ fF^FTf^FFT F^f T?ff FIT FF^ft I 

(2) 'iTfFFFftFTFT4^14 fFT^T Ft FFF 3TFF WF 3Tf%F fF^lMIf*-TFFT^TFTT#FF^^TFFTFF7T-?FFT f4ifl' hITf^F 

^Iffftfttft I 

(3 ) f^fTFTfFFFT FT FT4% FTTTT 3Tf'-TFTTTt FTf 3TFfF % ‘rTF t JT( FfiTFf^TFT FTF Fit tvFTFF ^tFl I 

(4) 3lftroroT, 1989 FF 180 FFT f) 3TFfFFTfrni.-fi r 7FilI^F)H 3=fk 1 19 v 0 ^ 240 aTFfFFT 

FFTFftftTtFTfFFFT^TTf^F^FTTTFFftf I 

/4y/^7/ci~ 3 







18 


THE GAZETTE OF INDIA . EXTRAORDINARY 


[Part IE —Sec. 4] 


(TE) ETE 3TT#EfcTET ETRT Wf%TT : 

(i) srfEEnrt rt##fttt f#RTfEE>TTift%f#a#FE reet#ftttrtrtf# f# rttttrt f# et#®ttT jgt 

#f#t i 

(ii) re 3rr#ff #fsRT rtttrretf; si# r>k f%ET rtter>et t Eft er- l* rf »f re (7g)(i)E>tEE j EF3T#TEft i 3TrEFf 

ETRtf : 

rtrjrf%E ft rstrRT fER #fttrtf Tt t# t ftr #tR tf #err rfI Rnft rf s# ft# 3 w a#T # reset 

ETT RR>dl % ! 


60 . 

(1) RR-iE? srfREiktRT R>4 ei<) % EtRTT? T# RffilE4f 4fsq>ci T#FEftE E>tFl ft>«i1, ETEE>%#5T # 

# omfr sfrr r# % err ft^ r # e# rh# i 

(2 )(E>) FTT# RTF %f# 5/3 ftFEftFTT^aEdTgTTi Tift 4‘ # £ldl W^ET f# RFEE $#5T 

# E>t 41 Hl(l T#/4fe<*>d T# ftTT ftp# RF Id/jEfl ftiET RET ^ ! 

(ts) 41ei(I Tfjt/Afeebd Tggt, ftiE*t 3rfwwff rt eterii? ERiPi^d Ft% rtcR % ei ftET t! trie re # ere i?, % 1# 
Vtqiftcjfd atft TRTR-RE dlHd RET REtE) # %T?ft5TRTF % ftf^ 5/3 ftd Eit FT ^ 'ERT E# E>t 3i^Hid Ft dl# I 

(r) ee ft# 3rnmft rt e## Eft#E feetrt e#ei ft>ET ertt t rtrtjcjft e# t er r?? %#< 

TRF fEE#’ # # Tf FEET ET E®# ftRET RRT t ET EE# Ft # t, % EFFt E# %#5T RTF % SET RET E# Tjn? %#T 
RTF ^ 5/3 ftd E>t FT Ft 41hi<| T#/4[SE>d 1# Eft 'RRT RR4 Ril 3T jRfd Ft ‘RTQJTl I 


(R) RTFT 3tTrR5TT1 RT ceErItI Rit ST^R^RfF RT fFcTRR R?1 3TRfR Rit rIre! ^/4fSRTcT ^ "igR-lFEE" % RR ^ 
RFTT RRT t, STRpfl rThkI f^1/4fFW ^1 % ^ RT RTET RH 'RT% RT# RTTRH 41 hr! ^MfeRTcT RTt 3TfRR5RR 1C 1# 

% 3TSRRN ' ‘ ^-fFETT ’ ’ 3TRfR % TTcff % 3TBTTF4 RTR ^ E2T ftRT RTC[RT : 


REJ RF fRT rIhk! 


ff % 3T«RR1 r -JRR^ -RRTR ^R; % ^RTR TTfRcT # RT TTR# t 


(i) -RfERTTORT ^RRTfT#RKiT^T/Mfe^dTfFTRTT RRfR%RTTPIRRTR#I #RflRfeT#RT RTRTR# R5TRTR#TT : 

RT^RfF ®rfRRlO RT r>4ri<) ETS? Ft «Nf>#R^TR?1 r^ 41*i!{) ^j1/4feq>ci ^g) % fq>«) Rt RTR%TTRRRf 'ffl' ^Rdl^RRI 
RRT R# # STJEfF FR # RT ^ RR5RT t % RR# #TTTl/4fFRTd T# 3TRfR # ^{|RT R3T Ri RmrRt I 

(ii) ERE EE % FIRE RTRTTl Tg g1 / 4 feR T d f?1 RRTJRrfiTRT 3TTRTT R RR[T E>t ETERI I 


(iii) #E##R#f#f1fEf#TTEFTRR# iEf#mRRR-RRE^RTT%#RlRTf1^1.'^fR T TT'^'#'RTTTR#t I 

(iv) RiRTTt ^ft/4f%RTd fgl Eft TWlfoT RT f# ^ RT 3# % FegRT STfRE# E RRR'i Tl ^RTW 3TTER E 
RRTR-RR RTpr RR% % f# W TTRRn’t f% 3TR RF RT -3RT RRI f I 

W#<#>RI: — 

1. fERfRd # EKter RE arfRRTTTl E e4rh 1 4 El 3 Er#"^ RR % f# 201## sfrRRl fjj ^^ERi fft ET RT? #1 i 
^#^1 180f#RRTT7fR?T#'Er?f1t I 

2. fR5fRTT # RTTPR R 3Tf?R# E RENnfl ^RT %'S#R) RR %%R 20fFR ET? RtRTTT TS5T "4feRET RTT RTR #T! i 


61. srnwm w§ 

( 1 ) 3#TRiTf1 E RRTRTTl ET 3THTETTR1# E# 3TRTRT R' Ft ET# RTR RR% RTR RTRTTR # # R ^ #T RR -RR 
RRRTt #T 3 TrTr Et l RK ^ Wt ^R R?TR RlfRERTt FRT RtRTTT # RTt ' ^ 1 41# ! # RTRT ETcTT 11 STfRETTl RT E## # #T 
RTt # R# 3TRTRTTR # # 3TRTR feRt Rt RRR 90 # E RRRft #T Rtt RRRT 3TRfR % #TR 360 f# ^ 3TfRRi RFf #Tt: 


RTR; ~ r "¥ Ie 'ERRTfTRj ’ fRTEtRRf R dJSRif E^ % 3T#ER 3 fR# 3TfRETft RT RETETR Err ^T 720 # # 3TRfR RE 

3TRTRR- vf ; "‘ -- , .^7 ■’■■f'*! T 

RTRJR. '- ; •T#d^R-f.'r#TTt%RT#'4'Rfe%3T#FR'^3TRR5T#720i#%RTF3raTRTTR 

# REJ EE RRT.r. F 3TR ETC T -'RT ijfj RRR, fdTWR RR R RR% fdR #tR EETE FE R#T I 


[nR III—*3^4] 
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( 2 ) RSR ■5nf*^<=f>/<) fn RlPrMHl" "*f 3nnnf fe* 7 TQ, Wt nT nfemft nit *41=614 fnfet 3TR T!WR Wt ^j»t % 

RT*T nT -3?!% 3TFt 3TOTOTPT Tg^t n*J7 m 11 

(3) srawOT nit amfn % ^por nn fet ^n nrf Rrn afe wnit nit nnfn nit wi 4in<ffe 
%ffe?n^nit^in4tn^fen^ WlStfnnnftwnTn^R^ t feaT^^rPin^ nit fept nmt m feltt 3TRT fe) n5iT°T 3 
3Tmwf$ fe 1% arfnnnft m nRnifl % ferno? ^ itfft nt, nF fn^t ^ fr^tt 11% arcrpsnpT igzst eft amf?} nit w Scuffs 
%fennitnnni 

62. feytn cWT fe^'m 

fnfer 3Tfn°fet nr nnrnm nit Tsfefn n^FR, nfenr fnnfen, fen n fnfe srffefet nr nnkrci % nmn m feffer fe 
^nsn n>r% nr fnsfe 3 ?^t nnifen % fen "for fn> fenrtn wi % fenfn^TTt' % snpm nfe nra ffefn few nrm Infer 3Trnfemr 
§£21 cTSTT Infer -$ 4 $ nit H3}jl nt ^TT W°hcfl % i 

63. 

st^ 4 ^ n4^ a? wi ^ ^nffer 11 f^ fert sfern^ ^ ^ fejoi mr sr^fn % ^rft 

1 2 T -'#t it fe fen -•# fe>ft I 

(ii) n^rg^nitlfefearRWTnltig^fenrnfe^^nnRrtffenn^^n^feRTnsnfefefnfetannnniR 
nit ^<£<n nit crnt *i'3j<l nnn nit 'sm^n ^infe fet arjrtn % Fim «fn>nit wln>i4 fnfnmm> nn nmmnn rfeH ffenr nnr Ft i 

64. Ig^nttf cqqiFrfenr 

srfnniiD in °h*fei<l nit ^ ^ ay4i 4fe nit *fei ■*¥ n <.s4 nr nmnit nrnt ‘■gffenr onnnn f) -^ficj.*D i nrnj nr? fe nft 
#i# nr nfenrlt nit fermner % fern n^3 Ftnt t eft nrfe nn^nt nftrfnfnnt' nit felt nfferr fer #tt fe nn srffejfet in ^vfenfr 
fe«jcu %RTRfeftiR 59 ^nn-rqpRH (nr)(4) %3T^#T^f^fefenfwr^n^'^'^fe^T^ ^ T ^: 

PR[3TFtimfe3i^ ^14 eh^O 4 =iiP)^ti #nt nt^r^n^; sri Rfen ^ 3T^f«j%fen 

fapRH 59 (n>)(4) %3rm4tnnffefejiif %wrm^tTife%iT#ft: 

nn^ n? Mt fe ^ <*4 ^k 1 % 3 -3I5T fe ^qrn nw ir nt n? t, ^ ^ nit 

ftnTnrfn^R ^n?t nit 3rqfe%fen^nn 3^ n% fer $74 1 
,65. «lf«h '3Rt ^<^t eFt 3T<Sffe% 4t<M ^T Mrll 

fe^t 3ifwft in ^fnrtt nit fe^c nn nt n^ t afft ^ 3fet fennt % fw ^ m^r ^n t nn 'tn> nit srfe n^ 
nit ^jnm fes n^ nr ^ m^r % < ?<i , i 3«>4 fefe feni ■m r% i 

66. ^^tgjTWtwrsftrwnTitnr 

(i) srfnnndnTip*t^feRffe3Tw^MR#^^^ .■ ?fe%n^n^nfero^ s^nitantn#ft 1 

(ii) 3Tfn=hiOnTn)*4m(i feRffe ^im^i %fen R.41^ ^t'n sm4i Metri nnnnn Riny 3^=til nn3 iRih wn 1 

67. ehi4y*ui 

( 1 ) arfwftnT n#mft n^^ °h i 4ffg ”i 3n?fn%fennTn^t T nnifenF : 

(n>) ^jHt % ^Ith 3r% nn ^ % fen nn n^ ir nii4u$ui r%, nr 

(is) ^^<il ^ crflicfH nn nn nr «w4«5 u i nn +i4> 1 

( 2 ) n>i4y^ | Ji wrnitsrnfnfnRnniRnit'ftnt: 

(sr) .3Tfwft%^n^‘innT%ftR^nitR^nil^ten^RT?Tfnnf^r3Trnninit3Rfe, 3^r 

(nsr) n^feKt%7tnn^'innT%f^R#'nitfe5^nit ferf^srfnn>nit3Tnfni 

( 3 ) qr^ifurimnitaprfn% #onsrfnnnftm n>*feid nnnrnrr%nrfrnTcft% st^tr, nft ^ttnR■?), nffefenri 
nn mn ft<ir i 

( 4 ) aTfeniRt nr ipfertt nit arjnn niptwn smfe nit ipim nn^ Rnn n^fe nn ^ ^r4®[fnn % Inn nit ^t5 fen 

■5|inm : 

nRI n^ % n>i4*j,fei nrc; % ^ T^atP m; ainnii^ i i nit ipht nnnr n^i'4ng'n Rnn ^f n^f nit ^m^Tt 1 
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( 5 ) i?p P’ PtrP Pr*i wftir flmufl r p ttV stPtoP« h4^i4 ^5t «6i4y?ui srtPt nrrft i 

(6) *(ft[PfRft 9lPH)iO ITT <f>4 , o(l(l ai^Hi4) <*h P PP Sun RfcHi '3TRTT %TTt"^Ilp ■6^=41 ^-sh^ ?*Il4 ?M4fl P 
pFT PfiPt WH RT TpTTR Rt ip Tt 3p ^ ^t4w°T STOpI Htff ^4t I 

(7) PtrP aptmp■*?^RfaTp uktPT*TH inon rt^ i4u?u| w? Rpf%n -Jmpu i 


3TOTTO7 

fafptf 


68. »lfpw4 faPl tfVH 

(1) ^3iPn^in^4^Pm^T^4^ YfainPiPjPP^PPTrapTartPPm, 1952 (i952^i9)PftPiflte7R 
%3Tjtir 14 hw www 4wrr^ tt# t, *64 «jiP '44iRftP?^R?w'pRTi3pP$npin«4'«ii() sfRPPiin^'tf4TftPiP’Pf>itt 
rjti% "»rr5Tr stow uv^'wi <hPiPpth PusrPui % sr^nrctRii 

(2) (^) M^ifl mPt^tPtPi 3?rr WWmnapvPm, 1952 (i952 ^i9)%Ti44f%3pr4?3Tpinp3TPrc^ 

RT «e 4^T((1, ^!RT aiPlfpTHiPt VRT < 6R , '5ITT 1 5rCRT?rfiw4l '5iT 31441 TJP 'RWf '*HM{ lira top ^ "T? PhCT 8 ! 1995 

% etct ?nfp? 1 

(73T) 3IW IH^TR ^ ^ P?FT PfaHl 16 1995 TT'TP^Y ifTnY I 


69. TRR 

(1) a#p^xn ^4i| TpP p»l Pl Rjn ^- hr4^ 2%aTpK7P^% , gTmWRrai!fPlTI 

( 2 ) PrPI arPrarPin«bP*iiA ^^ttPi-rtPT hgPaiPiPm, 1972 %Ti44finPinPiPan^ir-Pif4<w 

( 3 ) % 3T3TTR -oil 4t arPw ifr, iftft 1 

( 3 ) (i) aPPurpm «h*Hi(l pR>rPif^m P*TPtPi P <ji?h %Ptrrtt ifTni— 

(in) PriPt^Piir 

0 ®r) TOT 

■ (T) pPtPp.W'WflTiR Plf(^h"^!ITW’f^'5[rCt ^^4tpn fPI«bW| •5fPlH5Tp% yHl u IM^ % aRJTTTC'^? SIFtP^T 
% Pni 3T8RT %, ifT 

(■ET) ^7^i^Pip^'^Tjp^%^TC7qFTTriI^%‘T, HT 

(p) ??Tq4PtPHT $ P4P^ ^S^OMP^T WHlPfl Pt 3R1?fPPf 1FR°IPP«(T ■HMlFo 'qTI 
i% % ^rtt "mi "sfiPPiP % PP*i 4 tw Pt ttPt Pt ' : >wt Riff fPqi Pwtr pp inTOf 4 Pro 

Mil H 4.4 P ty>H u l ^Ipl Tt l 

(, ii ) arf^ofiiO ’^n c »i4' t (i'0 ^it i4i iiPi, ^<4^ nfl 4qi aTERtr 6 Mc 14 P arf^?% 'rr % Rih, ij^> HtfI4 
P[3TpmR 15R^%%p7n%3TWT4ET^Pft : 

Tn^-qtr%Tfpf^f[ srPT^mpiTT t>'4-«ii0% 30 ^^ 3ptwi4tPiiTTpTT#t7ft 30 ^P arPw 
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TTRiPrr, 4t ttw mi P, PruP 12 %'Pth4 ? i, (ioo%) 45‘ii4 ?t®tt PPr ^ sPtwtfr ■opf ^t afp? 

Tpnn 





[WTIII—T3^4] 


HTOT ^ST : 3T?TT t TR TI I 


21 


70. PrarawH 

(1) ypi)^3?^fftgfwft'RR3T;i*ift : t in ftftR 7 T^ x FP : f'*ftft 4 fftrf^^ftftspftlaRftftrara 
VtIFl ftt ^Tl h u il ftftn ftp nlft ft^Hi 'PraRT WR 'Ji'H T®TH "ipl ft ft 3ft PiyPlfl ’STpRiTft ftt cW [ft.fi c n<HI ^T%TJ I 

( 2 ) ftp ^I «t)4^i0 fttT[°P qK ^hhii WPT fift ‘g i c wft -dft <jwftl ftt 7 R 3 ij'lRl HftTft ’^i 114 ft 

HR TFT> fft W ftft ft! 7TR % f^ pft H7RT fft ftRff'l 3r«lPR7 ft ftf? fftft 'ft ft 3#R7Tft HT «pft^lft ft! 
srcft Pww wh ft wm ft ftftftn *ft arjftft nft ft csm^ft % ftft fftftt fPwr % fftrcr ftft ftt ptr ft ftfe ft 1 


Vi. wntmirfawi 

TlftpF <Hlft*hkl "^TT ftt ftft ft [ft ft 'ft cpiftci^t HI TTRSTT ft WHinfifl fft'wi Hfl ti'ndl ft I 

72. RlM** cpl<lf*^^H 3ftT oqi<SWI 

(1) R^RR-WTRftft3P^-qTfftft!l ^ftHRWftftft^TfttRTft^f ft I ft Tqft ft ftt ^ ^ 

ftrtniftw 'tni % Rrin 3TFTR^i"ft I 

(2 ) 'TOT TR«PIT, HR *pft ft 3TRV*RT<TT PRft, TP^ftl ftft ft RIHft *pft ft fftftjft lift RTCWT ?PT ff«bft ft I 


73. 

(l) fftpPRRift % fftft Rf fftfftR fPRR Tr^ft^r fftR, fftfftR, "SftftR R fftft ^PIK 3T*1H[T ft^i^R 1 PT ftp 3^*1 

■ft! hr fftftRRft % htr'I fttft % ftJW'i ft "sirpth ft ft ftr tp sftft'PlRftf ftr ^ftsnftft HT w^ft, yciftiki Puffl fft>*ii 

wtnft i 


ftrftr fftrr Rnr 'tt ftf ^ Rft Hrnftt i 


»3^-i 

(fafWT 18ft$) 


(ftwf 3ftr <flMft|qni ft)mi|| 

W :. 

Pprftp :. 

ft . TPH55RF fttW WT/Wl ft ffti ft . ft^P % 

arProft 1(T ^bft^lft % wft ftp; 3?RT ft ftft 5RT tpfftr ft ftftfftw R fftftft ft ftn^T ^ft 3rftfwT ^ftwft «fft W?nft, 

TlRfft^rnT P®TT wftfxiH gf^Kini ft fftRlfcr ftft ^■u c pft'<ii/^^'Il I 

ft 3Tlft fttRFT =n<nl/ip'(,7il ft fft7 ft ftfti % ft «ifftp ^■qii R <5^i ftftf % sici ^t><4 q|(^ fftiftl wnRtci 

ft ftftfftTT Ppftf ^Plft % Mft ft" ftP <J^1l 3PTft feiJ fftpR7 f M ft 3TW o^lPro ftl 'P ftt 3R5H 'pft'll/'pft'Il ftft *T ftt Tj+fl (ftl^ TSJlft 

ftt 3T=fftft ftft/ftftf ftk ■p ft ftVp % arftRFR ft fftftr ^rftt ^tt ^ftr=f?TPm ^nftn aftr ^ ftt ft^r % ^prIsr; ft ftftftt r 

% R®! ftlci «h<4 qift Iftftl TH?pRl % Ppftt ^TRlRT ^7T fftftSFI ftt SFprffT I 


P^cil^T '. 
1 JTT 'PTR : 

'T^TTTR : 

ftV p^cii^iRfl—■ 

^cil^TT ‘ .. 
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(i) EFfoff I 

(a) EF ft? ftq i fen i afa%q^T fewth ^rtfqrt 11 
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(iv) fEiET WJ, I 

2 , ■? ■ErEfayi ft i/fTjiri EEEVEwt \ W w|ee eEt°tt *pe t atu Eft fE^Ptfl % ewo( ^ «it<w T - .w<e ete ->~A rr, 
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CAliVERV GRAMIN BANK 
NOTIFICATION 

Mysore, the 26th March, 2002 

Cauverv Gramin Bank (Officers and Employees) Service Regulations, 2000 

PAO/763/2001 -2002.—In exercise of pow ers conferred by section 30 of the Regional Rural Banks Act. 1976 (21 

'A ilie Board of Directors of Cauverv Gramin Bank.after consultation with the State Bank ofMysore being 

the Sponsor Bank and the National Bank lor Agriculture and Rural Development and with the previous sanction of the 
enlral Govemmenl hereby makes the following regulations namely.— 

CHAPrER-I 

PRELIMINARY 

1. Short title, commencement and application: 

0) These regulations may be called Cauverv Gramin Bank (Officers A, Employees) Service Regulations, 2000. 

(ui These regulations shall come into force on the date of their publication in the Official Gazette. 

(ml T hey shall apply to even Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a petson on deputation from Sponsor Bank oi (heCentral Government or the Stale Government or any other 
organisation. 

2. DefiniHons: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act. 1976 (21 of 1976)' 

(b) "Appointed date” means the first day of September. 1987: 

(c) "Appointing Authority" means the authority prescribed in Regulation 5( 1): 

(d) "Area Manager’’ means an officer holding the charge of Area Office for the time being. 

(e) "Bank ” means the Cauvery Gramin Bank established under sub-section (1) of Section 3 of the Act. 
(0 "Board” means the Board of Directors of the Bank: 

(g) " Branch Manager” means an officer holding chatgc of a branch for the time being: 

(h) "Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year. 

(i) "Competent Authority” means the Chairman m the case of officers and the officer designated bv the 
Chairman in the case of employees: 

’ duty" includes ■ 

(i) service as a probationer: 

(ii) period during which an officer or employee is on joining time: 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(iv) period spent on training while in service. 

(k) “emoluments means the aggregate of salary and allowances, if any; 

(l) "Employee" means a person appointed to any of the posts specified in Regulations (a)(2) and (3). and 
includes such employees whose services are temporarily lent to other organisations: 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay' means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allow ance; 

(q) “Sponsor Bank” means the State Bank of Mysore and; 

(r) "Senior Manager" means an officer not below' the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OFSERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follow's: 

(1) Group A - Officer Cadre 

(i) Scale 1 

(ii) Scale II 

(iii) Scale HI 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier. Clerk-cum-Typisl Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cad rc 

Subordinate staff, namely Messenger. Messenger-cum-Sweepcr. Driver. Driver-cum-Messengcr. Part-time 
Messcnger-cum-Swceper. Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instmetions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary' basis shall be made in consultation with the Sponsor 


Bank. 



[ III—4] 




25 

5. Appointment In the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers.The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shallbemadein accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4.. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority 1 as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person.— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority' may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of the Rule. 

(ii) Declaration 

Every officer or employ ee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employ ee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as maybe determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

ft) An officer directly appointed in Scale I shall be on probation for a period of two years, w'hich shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(K ) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority' for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a posl in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary' leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory’ during such period. 
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9. Confirmation 

0) An officer or employee shall be confirmed in the Bank’s serviceiTmlhife opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any. the Appointing 
Authority is of the opinion that the officer or employee is not fit for codfirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in trap tijaf^of. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Ibrminatlon of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary' contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority' and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed bv the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under $1$ Sup-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in ease of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall lake a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 






[MFT 111—^54] 


SRTT^SfTFsm : araTOTWt 


27 


employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAFTER-m 

RECORD OP SERVICE* SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be tOfutttftihed by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such fbrm andthafl COn&ip such information as may be specified from time to time by the Bank. 

13. Seniority: 

fi) The Bank shall maintain separate Seniority lists fot each cadre of officer or employee and category-wise seniority 
lists within a cadre, subjoat to tire provisions Of Sub-Regulations (3), (4), (3) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

Chi) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-sc seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there aw two or more promotee officers or employees having the same rgth of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their se.,-' ity in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Brand Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dal cd the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the intcr-se seniority of officers or wnployees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to hint by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come mio his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of (he competent authority : 

Provided that an officer or employee may. without such sanction undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency' or commission agency'. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. • 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies A.ct. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take pan in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act. 1912(2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
( 21 of I860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority, 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal. and shall be liable to such 
disciplinary' measure as the Competent Authority' may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstated his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-m-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as tire case may be. any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act. 1% 1 (28 of 1961), 

25. Speculation In stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemedrio be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or pernti t any member of hi s family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell slocks, shares or securities of any description without funds to meet the full cost in the case of 
a'purchase of scrips or delivery in the case of a sale; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ; 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority' a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I ; For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family: 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him . and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer. 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority' every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
R& 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer, 

or 

(b> otherwise than through a legiShf.dr reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by airy member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which stich property was acquired. 

28. Restrictions Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to a clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 3 8 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service.. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman 1 within the meaning of the Industrial Disputes Act, 1947 Shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees, 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher gTade, 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon, any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank, 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind ffom 
constituents or customers in pursuance of any objective whatsoever.. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication 
Explanation ; 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as .— 

(a) Physical contact and advances. 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to (Jhe interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recover) from emoluments or such other amounts as may be due to him. of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory'retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment! s) of an officer at the efficiency bar in a time scale, on the grounds of hiS unfitness to cross 
the bar. 

(iii) Not giving an officiati ng assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 
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(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(\i) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer; 

(a) Appointed in a tempo ran' capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authorin' before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(hi) The officer makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice. 

n. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(u) withholding of increment(s) 

(hi) withdrawal of special allowances 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(hi) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doin; , are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, itiay be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstandmg anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

0) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(rv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by (he Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act. 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority, 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against wbom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the dale of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority'. The 
release of benefits w ould be as per the final order of the said Authority'. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the officer was draw ing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

. (a) Where the enquiry is held departmental !y by the Bank 1 /2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency I/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency' has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry' is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allow ances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar Category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retires by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during w hich an officer or employ ee is under suspension shall, if he is not removed/disnussed from the services, be 
treated as period spent on duty 1 or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) To the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) To the Chairman where any other officer is the Competent Authority. 



38 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
serv ice performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(li) In case of an officer or employee dismissed from the Bank ’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, w hether such sen ice be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Priv ilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity'Leave. 

54. Authorities cm|>owcred to grant leav e 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under sus|iension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity' leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2 ) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period av ailed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December. 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion, 

60. Sick Leave 

(1) The sick leave/medical leave account of every' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely' to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non in a sick leave/ 
medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick leave/ 
medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject lo the following 
conditions. 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw lull emoluments in respect of 
any portion of side leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1, Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority . The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation oflcave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances are admissible during the period of extraordinary' leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra* 
ordinary leave would count for increment. 

62, Special Casual Leave and Siiecial Leave 

An officer or employee may be granted special casual leave for sports, donation of blood, family planning, 
defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as may be 
decided by the Board in accordance with the guidelines of the Central Government. 
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63. Matcmitv Leave 

(i) Leave uplo a period of three months at a time may be granted bv w ay of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months or such leave shall be 
available during the entire period of sen ice of a female officer or emplov ee 

( 11 ) Maternity leave nta> be combined with am other kind of leave but any leave applied for in continuation of the 
former may be granted only if 1 he request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or emplov ee or if he ceases to be in the sendee of the Bank : 

Pros ided that where an officer or employcedies in sen ice. there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at (he lime of his death subject to Sub-regulation (a)(4) ofRcgulation 59 ■ 

Provided further that where a staff retires from the Bank's sendee, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Prov ided also that in respect of the employee where his serv ices are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave undress to the Bank 

An officer or employee w ho has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

( 1 ) The first day of leave of an officer or emplov ce is the working dav succeeding that upon which he hands over 

charge. 

(ti) The last dav of leav e of an officer or employee is the w orking dav preceding that upon which he reports his 
return to duty, 

67. Joining time 

(1) An officer or employee shall be eligible for joining tunc on one occasion to enable him : 

(a) to join a new post to which he is appointed w hile on duty in Ins old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During live period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time, 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting 10 a 
different place. 

( 0 ) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER VH 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 

of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

*■ 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies I he Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to. or earn ing out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(IJ Even rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officer and employee is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I....do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Cauveiy Grameena Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-A 
[ See Regulation S (4)J 

Declaration to be obtained from every officer or employee on first appointment. 

I. Shri7Smt./Kum.s/o. w/o. d/o.declare 

as under: 

(i) That I am unmarried/a vvidower/vvidow. 

(ii) Thai 1 am married and have only one spouse living. 

(iu) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


SCBEPIM-I B 

FormB 

Declaration of Domicile 
(See Regulation 70 ) 


Signature 


Place; 

Date. 

1, the undersigned, having been appointed in the service of the Cauvery Gramcena Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. "'The above is my place of birth 

or 

♦The above is not my place ofbirth, My place of birth is.(Place) in..(District) but 

...(Place) has been declared as niv place of domicile for the reasons given below 


Name in full 
Designation and 
Nature of appointment 

Date of appointment 
Signature 

♦ Strike out whichever is nOt applicable. 


N. SHANKARANARAYANA. Chairman 
| ADVT-2/4/E\tv/T04G/l()2] 
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